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What A Great Day! 
For the picnic 
in pictures, 
see pages 24-25 
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Media Bias 


By Moe Bryan 
Editor 


ITH MOST OF US WORKING 
harder and longer hours, we 
find that we do not have 
the time to stop and ques- 
tion everything that we see 
and hear. We rely heavily on the media 
to keep us informed and they have an 
obligation to show both sides of a story 
with equal emphasis. Too often we see 
biased one-side coverage of an issue. 

That is done to control the working 
people, by manipulating what we are 
shown, or in some cases bias is used 
for pure profit by sensationalism. This 
blatant bias is wrong! We should be 
allowed to make our own decisions 
based on the whole story. 

How often do we see major head- 
lines accusing someone but if eventu- 
ally proved wrong the retraction is small 
in size and usually on the back pages. 

Recently the media hordes were 
quite vocal with their coverage of Bill 
48 “the Social Contract” and the ad- 
verse reaction from within the labour 
movement. But what happens when the 
NDP does something positive for the 
labour force. For example: changes to 
Labour Relations Act making it easier 
for workers to unionize, improvements 
to WCB for the benefit of injured work- 
ers, employment and Pay Equity, to 
name a few. 

Are these stories given the same 
weight? No! Why is that? Is it because 
the media, which in most cases is 
owned and operated by big business 


have their own political agenda, an 
agenda which differs greatly from what 
the working people need to protect 
their hard fought gains. 

There are ways we can try and get a 
complete picture of the events as they 
happen. Onc is to vary our sources of 
information, for example watch differ- 
ent newscasts, listen to other radio sta- 


DITORIAL 


tions and finally read 
different publications 
for a more balanced 
view point. 

If you have any 
other ideas on how else we can get the 
complete picture feel free to write to 
us — c/o of the Editor. # 


Acting Secretary-Treasurer Ron Gay and Recreation Commiitee 
members Doug Crough and Tina Moore recently presented Kathy 
Wisniewski of The Children’s Wish Foundation a donation of $1,500. 


The Oshaworker is 
published by Local 222 of 
the National Automobile, 
Aerospace and Agricultural 
Implement Workers’ Union of 
Canada iat norte wee 
1425 Phi a Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress. 


To the readers: The views 
and opinions expressed by 
various writers are their own 
and not necessarily those of 
the Editor nor of the 
Administration of Local 222. 
Unsigned material will not be 
printed. The Oshaworker 
reserves the right to edit 
material submitted. 
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By John Kovacs 
President 


OW QUICKLY THE SUMMER 
goes. Our last publication was 
in the first week of June and 
the past two months have 
gone by so fast. Most of you 
have had your vacations and I sin- 
cerely hope it was a safe enjoyable 
summer for all of you. Now the kids 
are going back to school and it is time 
to get ready for a Canadian winter. I 
was able to take a week vacation 
in June and another week in Au- 
gust. Because both Vice Presidents 
Don Whalen and Jerry Smith were 
also on vacation during those two 
weeks, I owe a special thanks to 
Dean Lindsay who replaced me in 
the president’s office during those 
two weeks. Dean is our Recording 
Secretary on the Executive Board, and 
he is also a District Committeeperson 
in Trim and Hardware at GM. With 
the way Dean keeps notes and the 
brotherly, professional way he 
presents himself, I strongly feel he is 
fast becoming a future top leader of 
this Union. As he said to me several 
times in the past, “I’m not interested 
in politics, my only interest is to help 
the people I represent and any hu- 
man being I can provide help to”. 
His involvement in community af- 
fairs outside his union work proves 
his sincerity. Dean Lindsay is one 
of the few within our Union I’m 
proud to call a friend and wish we 
had more people with this dedica- 
tion. 


The Two Picnics 

Both the Retirees’ Picnic and our 
regular 48th Annual Picnic were a 
complete success. It is one of the most 
enjoyable days a president of the larg- 
est Local Union can experience. Meet- 
ing old acquaintances, people I only 
see once a year, to watch a happy 
child embarking on the big ride at 
the carnival, it makes it all worth- 
while. 
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Hall Now Open 
Through Noon Hour 


I want to thank all of our commit- 
tees for the work well done. A spe- 
cial thanks to our Recreation Com- 
mittee headed by Doug Crough and 
Tina Moore and the Executive Liaison 
to the Recreation Committee, Wayne 
Murphy. A very special thanks to our 
Ladies Auxiliary #27, whose dedica- 
tion to this Local union is second to 
none. They worked from 8:00 a.m. to 


er ae 


the politic, 


__ of our Local Union” 


8:00 p.m., all through the week sell- 
ing the tickets for our picnic and they 
do it without any financial rewards. 
They also work all day at the picnic 
itself. They don’t care about the poli- 
tics, they just work towards the suc- 
cess Of our Local Union. God bless 
every one of them for the help, dedi- 
cation and hard work. 

Last but not least, I want to mention 
our head custodian Jimmy Campbell. 
Jimmy is the one who makes things 


our eutieilsaat) 
1s HOW 


8:00 a.m. 10 4: 


work inside and outside of our well 
kept hall. Sometimes when you see 
people work, it give you pleasure to 
watch because of the pride they put 
into the work they do. Jim Campbell is 
one of a few in this category. We give 
him thanks. 


Labour Board Cases 

I sat through three different Labour 
Board cases in May, June and July. All 
three of these cases have now been 
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concluded. In one 
case, Russ Rak 
charged John 
Caines and the Lo- 
cal Union with 
“unfair representation” over the issue 
of Life Insurance repayment to a 
group of employees who retired from 
the former Rail Shipping Depart- 
ment at GM. 

In an other case Mary Ann 
Green charged the National Union 
and our Local Union with unfair 
labour practices over the third shift 
established in the Truck Plant. She 
had three witnesses who testified 
on her behalf against the National and 
Local Union. They were Local 222 
Representatives Bruce Adams, Dan 
Kewley and Steve Drinkwalter. 

In the third case, a number of peo- 
ple who had gone out on previous re- 
tirement incentives charged the Na- 
tional and Local Union in regards to 
the existing retirement incentives. 

All three of these cases were de- 
cided in favour of both the CAW — 
National and Local Union. If space per- 

mits, we will publish the transcripts 

of these proceedings in a future 
issue so all of you can see what 
was said and by whom. 

When people in leadership posi- 
tions take their politics outside the 
confines of our Union, they should 
be exposed for all to see. When 

someone tries to hurt this Union, they 
try to hurt you, the membership. If 
Mary Ann Green had won her case at 
the Labour Board and if the decision 
on the 3rd shift had been reversed, 
between 700 to 800 people would 
have lost their jobs in our Oshawa 
Plant. It is unthinkable. 

A special thanks to Lewis Gottheil, 
Director of our CAW Legal Department, 
who represented us in the last two 

Continued on page 4 
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By Dave Broadbent 
Secretary- Treasurer 


WOULD LIKE TO WELCOME EVERYONE BACK 

from their holiday, I hope you enjoyed the time 

with your families. As it appears, you will be work- 

ing six days a week in GM which will certainly 
‘(ee help some families after that long layoff for the 
model change. 

Well, summer has come and gone and with it the 
Retirees’ Picnic and our own picnic as well, which 
turned out to be a great success. Just ask Ron Coffin 
and Eugene Clark who won the truck and car. Thanks 
again to the Recreation Committee for their help in 
making the picnic what it is along with the Family 
Auxiliary. 

Last fall I reported on the Chrysler negotiations and 
how Larry Bauer, President of Local 444, dug in and 


ement 
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fought for better pensions which set 

the pattern for GM and Ford. ] am sorry 

to report that Larry died suddenly in 

June. Anyone who dealt with Larry and 

knew him, respected Larry for his opin- 

ions and efforts to make our world a better place. Larry 
will be sadly missed by all and a great loss to our labour 
movement. 

In closing, I would like to report that we have nego- 
tiated a new agreement with our staff and thank Brother 
Ted Murphy who, on his own personal time, worked as 
a mediator with both sides to reach a good agreement 
for all. Thanks Ted. # 


President’s Report 
| Continued from page3 


cases. I represented our Local Union in 
the Russ Rak case. 


Contract Settlement 

We have concluded negotiations 
with our staff for a new three year 
agreement. Our treasurer may want 
to give you the details, but I want to 
touch on one major change, which 
will affect all of you. The servicing 
hours have changed in our Hall and 
our switchboard is now open from 
8:00 a.m. to 4:30 p.m. continuously. 
It means that our Hall is also open at 
noon hour and one of the Service Rep- 
resentatives will be on duty every 
noon hour and until 4:30 p.m. With 
this agreement we’ve made certain 
that no one has to work extra hours, 
only the dinner hours had to be stag- 
gered. When IJ was elected president 
I pledged I would correct our service 
to you. Iam happy to report it is now 
accomplished. Some people have to 
understand we are here to serve you, 
the membership. 


Pat Clancy Retiring 

Pat Clancy, who has been our Na- 
tional Representative for the GM Sec- 
tion since 1982, is retiring as of Sep- 
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tember 30th, 1994. With much admira- 
tion, I’d like to wish Pat a long, happy 
and healthy retirement. 

Pat called the shots as he saw them 
and with his honest sincere approach, 
you always knew where you stood 
with him. You may not have always 
liked his answer, but you learned to 
respect his ability and work attitude. 
We may not have agreed with all his 
decisions, but we all agreed that Pat 
was one of the most successful Na- 
tional Representatives we ever had. 
When Pat felt he was right, not many 


How Much Labour 


In A Car? 


According to Fortune 
magazine, the labour cost 
of an $18,000 Ford Taurus 


is only around $840. 
Six times that much — 
$5,400 — is spent to 
market and distribute 
the same car. 
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could beat him in an argument. On a 
personal note I will miss him as a 
friend. God keep him in long and 
happy retirement. 


Closing Message 

Anything that one does, from cook- 
ing a dinner to governing a state, be- 
comes a work of art if motivated by 
the passion for perfection and is done 
as well as it can be. A man who does 
his job in that spirit will be the one 
who gets the most satisfaction out of 


life. # 
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CAW Local 222 Financial Report 


Covering the Month of July, 1994 
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CAW LOCAL 222 
BALANCE SHEET AS AT JULY 31, 1994 
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CAW LOCAL 222 
INCOME STATEMENT JULY 1,-31, 1994 


ASSETS EVEN 
Income 
Current Assets Memaberstiips DiS si scsticiinescavececace sauttiiuasatiecereteterune 763,783.05 
TRH ATIONS iccevszcssrencedcscaasevwetvaaceseiostivetinasastads shedaerecisecees 2,000.00 
A coe ceee acseaeeeets eee tg ge 8,753.65 Oshawa Area Skilled Trades «0.0.0... sess tesesees 59.45 
Bark ....ccccccccccccccccccccecececececececcccccccceees 761,419.36 SUB RECEIPES ccssereecidevveressueiuesscavereuctercenwivivisstactensccseds 9,233.72 
i EAN i canecaviein ston oarangcomedtrenncenn wpeniaouameuanien 761,419.36 Hall Maintenance ............secescserereressenensnerevessstenesesssessaness 2,533.25 
Deposit - AWCU o.ecccccccsssssssssessessssssarsscssssstsssssestsees 39,183.35 Staff Wage RECOVETIES 00.0.0... cccccssseeesseeeteseetsesseeneneeees 4,250.10 
Accounts Receivable ......cccccccececcssssessesesesssseessesesees 298,537.89 Miscellaneous Collections ........... scenester 123.00 
Due from Dental Centre ..........ccccccccccccccceccccccccccccceccecee 178,958.25 OsShHAWOrke r 1.0.0... ..ccccccccccccenesesescenucceccceeeesesssscsuccecessesevens 281.50 
Mortgage Receivable ...........c.c.cccccesscecccoccecessesevecenceuscee 253,509.83 REM op) cedicavdeiesicidicosvivedcciwas s2aversaseviasddscasacsskiuaincsedeeesesieeky 7,475.00 
Dominion of Canada Bonds ..........cccceccssessssesescsescsseseees 12,000.00 st ae iis VENGING oo. sseeeserscesseseeeeseete tes reseseseeieees as 
Short Term Investments .............::cccccccsscceesssseessesseeeeeees 683 458.41 CLEPNONE INCOME «000... eeeeeeeeeeeeeeersreeetererreetsctneraaaneanees : 
Total Current ASSets ...ssssocccsssssseceeesnssseessnseeessee Dose mre TORS RE VERE cro teeinden ecesctereseent reenter 11885 
Total Revenue ..............::cccssscccescssscncsessetscnsonsssnnssueases 791,147.65 
cae od Build 3,242,093.00 SE ENSE 
and and Buildings .........0.......cccccccesssseecteeeceeeneeneneeees ,242,093. 
EQUIPMIERE o.eescsssecesssseseensetesstneetnsetnstneetnsensesee 86,022.02 eee oe Senne 
Total: Fixed ASSES .........cccccssccssesrcccsccevcsscccascncsssvaces 3,328,115.02 fT Bx peWSE cs stascscraauntsansae 2750.91 
CPP BRP ENSE aivsyscetsnrstnisioxenarnivevnrrenion 3,173.99 
TMU NSSUS pores hangin he oti 3,593,935.76 Other Benefits .0..0.....cceeeeceeeeeeeeeeeeeee 22,200.30 
Employee Benefits and Insurance................. praseataraets 28,125.20 
Pall EX pe n6es) cidade eidiomarauntorcniienmeonars 1,146.69 
aca Miscellaneous purchases and jackets .............::ccceseeees 324.13 
Current Liabilities ae MAIN LCNANCE ys iich evince ccceceincaimsceaeacan’ ; ae ie 
: LE POTION 55s decissssaeacexs sesusseannevsspnnndarvabouceseseionteaeeecesunases {616.07 
Accrued Liabilities oo" 406,601.57 Office Supplies and General Expense rors 8,486.57 
UI Payable o..cscccssscsssscsssssssssessessssseessseeoee 2,647.44 iar we ghossqp anise bduwersienaaitneubanatiaceeeusmatnseeaauancentre Spee 
‘ : pe Ug ced acted ceipcp aha oven east : 
CPP PAYEE wan, 1,248.96 Total Office and Building wren 148 49441 
CPP Payable - Lost Time..............::0:0000 172.98 Organizational 
Income Tax Payable ............csccesseeseeees 12,856.45 Per Capita - Ont. Fed. of Labour............ PAE & Fee) 
Income Tax Payable - Lost Time........... 1,621.83 Per Capita - Durham Labour Council ..... 1.919.50 
Receiver General Payable ................ceccssssessesreerssssesneees 18,653.42 Per Capita - Northumberland Council ... 31.95 
EIT Payable iccsscsscecsessscescatsseerosanenevevsenennarcsansonsavesneveesas 697.73. ‘Per Capita - GM Intra Corp Council ...... 1,289.64 
Ui Dies Pay ale cae tetaniascesesrteancsteenseusauoncnnes 1,533.60 Per Capita - CAW Assessment..........-... 456,279.89 
OW GU ec vacas Aseectewcnettavastnsacetsivarectesseotvetitees aqsunethi deste 1,021.57 Per Capita - CAW Council... 7,730.16 
Charitable Deductions ..0..........0:cccceceessecccsecesseseeeeenees 2,677.33 go) cI cs cog | 2 ene eee ce mee eT 474,988.64 
Retired Members Fund ..............ccsccecesscsseessereessecseseesens 24,920.92 Lost Time: Wages and Benefits ............0....c:0: cesses 19,729.87 
Total Current Liabilities ....0.........:cscsssssessscesssesseess 1,455,771.97 | Lost Time Expenses M&E&H............... 26,819.66 
Lost Time Expenses - Hotels................ 21,730.25 
DOtal Lig DUNES esses cesnsiaivssexcasnsivaesesscecessoonceanssinseans 1,455,771.97 Lost Time Expense ..0.......ccccccccccceseesecsecseseeesssessesessenees 48,549.91 
Misc. Election Cot ...........:cccscccceesccesereesseererssseesnssseeress 2,755.25 
EQUGAtIO Mis vsed., ecctssensevestssreaciesaaneeeraseaceienstacssaseastes ceiasstecess 161.77 
EQUITY Investors Grp Trust-Staff Pensions ................::::ceeceeeeenes 3,822.16 
Oshaworker - Printing ..................cccccee 220.11 
Net Assets ; Total Oshaworker ...........sccscccccesorereeeeresnsscesensenseeeeoneens 220.11 
Net ASSEtS ....0..cccccccsccccssssccsssceceesscecesscerscsecsicesessnesevaners 4,034,309.81 kd Ca 01 ( eR Ore ree ree On 34,104.51 
SHIP PIIS: 2. c28.c.cceudececatleeys thea Loc Shawl cceg enti oessnnedhzeneanvdasacaes 73,853.98 PUDLICIEY esac o; c.daccceeesievdsasdaduaideuvevesseuvveslaaeeateavsaeuveseteneds 1,718.78 
Total Net ASSCts .........cccccceccccsssccccccsssscccccsscceseccsucees 4,108,163.79 REGUS oo cect siisuess enicevacabunasstecanzaaenteennste deecyalduteataicecsentees 9.89 
Welfare and donations ...........ccccccccccccesscccesssssccsssesseeens 1,088.00 
Wt Eh sis ase sca ce cacccusennanccutaccsaianaistwdenssitecsanecs 4,108,163.79 Skilled, Trades ciirsaiira ins hivnstindse igen needs 108.55 
Total Organizational .............cccssssscssssecssssssrecseessssees 587,257.44 
LIABILITIES AND EQUITY cscccscsssssccsossssssccseneseesee 5,563,935.76 TOTAL EXPENSE wiscccsccsiseodsaspessusasdsesesssseccsnasnaneesse specs 735,691.85 
— WET! INCOME visssccels cocescdvsasssancavasscctsagsadavesdscocaaasacesseese3s 55,454.80 
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Oshawa Is The Place To Be 


By John P Caines 
Plant Chairperson 


Labour Day Weekend 


S YOU ALL KNOW LABOUR 

Day Weekend this year is Fri- 

day, September 2nd, 1994 and 

Monday, September 5th, 1994. 

Monday is the official Labour 
Day holiday and before it slips anyone’s 
mind, there is a reason for this day of 
dedication to the working men and 
women of this province and country. It 
is to remember the many sacrifices the 
labour leaders and members of yester- 
year made before us and as a matter of 
fact some even gave their lives to ad- 
vance the cause of labour. Maybe this 
Labour Day weekend we all should 
pause and reflect on the purpose of 
this day of rest and relaxation. I hope 
you all enjoy it. 

Before I start into my report, i would 
like to take this opportunity to wel- 
come you all back from your holidays 
and hope you all enjoyed yourselves 
along with your families. 


The Report — Fourth Steps 

On July 28th, 29th and August 2nd, 
1994, all 4th step grievances from Dis- 
tricts 2, 3, 4, 5, 6, and 7 (Car Plant), 
District 8 and 9 (Fab. Plant), Districts 
1, 11 and 13 CTruck Plant) were com- 
pleted by National Rep. Pat Clancy. 
Hopefully by the time this article is re- 
duced to print, the Company will give 
their written disposition on these griev- 
ances and you should be advised by 
your respective districts on the status 
of your particular grievance. 


Is The Car Plant In Trouble? 

With the number of visits from corpo- 
rate headquarters in Detroit by Mr. Jack 
Evans, the corporate director of the 
Chevrolet division, one has to conclude 
that something is certainly brewing. In 
addition, when you look out in the yard 
and see the number of vehicles awaiting 
repair, you would come to the conclu- 
sion that this is certainly the case. 

Why is this happening? From the dia- 
logue with management I have had it 
appears there are some engineering 
problems that have to be corrected via 
the repair route. In addition, some out- 
side vendors are not delivering the parts 


they are supposed to deliver according 
to spec. One by one they are trying to 
resolve these problems. It is ultimately 
important to all of us that these prob- 
lems are resolved and that the product 
we produce from one end of our sys- 
tem to the very end is 100%. It is the 
competition who wins if we don’t all 
make this happen. 

There is no question about it, the 
new Monte Carlo and Lumina are about 
the best GM has come up with in 
awhile. However, they face stiff com- 
petition from Chrysler LH cars and 
Ford’s new entries into the marketplace, 
in addition to the imports. We are up 
against it. It is a huge challenge, but I 
have always said, if GM wants a car 
built and built right, Oshawa is the place 
to be. It is important to remember that 
with challenge comes change and what 
we did 10, 20, 30 or 40 years ago will 
not win the day today. We must be 
prepared to handle changes. 

As you all know it is my goal to see a 
third shift added to the Oshawa Car 
Plant, to provide job security and job 
opportunity for you, the members, and 
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as many new mem- 
bers a third shift will 
bring. What was ac- 
ceptable yesterday 
just doesn’t cut it in today’s market. 
GM’s car plant is going for gold with 
J.D. Powers and each and every one of 
us ought to help make this happen. I 
am positive we will, because this is our 
future and our families’ futures, to at- 
tain additional product allocation. So 
in conclusion, the answer to the title 
“Is The Car Plant In Trouble?” is “no” 
but we could be. 


In Conclusion 

Although, this is my report for this 
edition of Te Oshaworker, I normally 
put out a monthly report in pamphlet 
form with a more intense look at what 
is happening. However, as of late some 
Union reps who think politics are more 
important than the membership’s best 
interest will not put these reports out. 
You, the membership, should ask your 
reps why they don’t hand out these 
reports. Why they think their politics 
are more important than you! # 


The 


Lindsay Line 


By Dean Lindsay 


District #7 Committeeperson & 
Executive Board Recording Secretary 


HIS BEING THE FIRST ISSUE OF THE OSHAWORKER 


Recording 
Secretary’s 
EPORT 2 


since June, I hope everyone enjoyed their vacation and 
the much needed time off to relax with family and friends. 
I'll start on some of the events since the last issue. 
Back on June 10th we had our annual plant gate for the Heart and 
Stroke foundation. I want to thank those who donated generously and the broth- 
ers who offered their assistance at gates 5 and 6; Brothers Malcolm Slater, Jim 
Mitchell, Steve Bobas, Gary Ainsworth, Rick Roberts, Chief Lindsay and Cec 
Robinson. The collection raised $8,352.00 for a good cause. 

On June 25 Local 222 held the 48th annual CAW picnic (not the GM picnic). 
The weather was favourable and it was well attended. The Recreation Committee 
did an excellent organizing job, and each standing committee including; Women’s, 
Human Rights, Political Education and Education had booths set up and gave away 


various prizes. 


I felt a great day was had by all. One brother who I was sure will agree that the 
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Continued from page 6 
picnic was a success would be our own 
brother in the trim, Ron Coffin. Ron’s 
ticket was the first ticket drawn for the 
truck or the car. Ron picked the truck. 

I had the opportunity to present him 
with the keys and he looked good be- 
hind the wheel. Happy motoring Ron! 


Upcoming Events 

On September 4th the Labour Day 
parade will be once again held in To- 
ronto. This year the local will be giving 
jackets to every Local 222 member who 
joins the march. The PEC is organizing 
the event for Local 222 and there will 
be a bus leaving from the Union Hail 
on the day of the parade. I hope to see 
you all there! 

At the time of writing (August 8-12) 
I am replacing brother John Kovacs 
while he is on vacation. I want to thank 
Brother Kovacs for giving me the op- 
portunity to serve Local 222 in the of- 
fice of the President. 


_ Recording Secretary’s Report 


Trim and Hardware Report 

There have been many developments 
in the trim shop since the last issue of 
The Oshaworker. 


July 4th Holiday 

As you know the entire North Ameri- 
can GM operation changed the desig- 
nated vacation period to the first two 
weeks in July. Everyone entitled should 
have received the one day’s pay for 
July 4th. You will also receive eight 
hours of non-compensated PAA time, 
to use if you wish to have another day 
off. 


Vacation Replacements 

This year was the first year ever 
where the committee was successful 
in negotiating the use of seniority em- 
ployees in Department 41 stock room 
along with the material handling. De- 
partments in exchange for students. All 
openings were posted and the most 


Fab Plant 
Gears Up 
For Future 


By Wayne Murphy 


Fabrication And Battery Area Chairperson 


Fabrication And 
Battery Area 
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EPORT 


E WANT TO WELCOME EVERYONE BACK FROM 

the summer vacation period and welcome all the new people into the 
Fabrication Plants as almost all areas and departments in the Fabrica- 
tion have picked up due to volume increases. For all new people 
transferring in don’t hesitate to contact us on any issues or concerns. 


Where it appeared in April and May of this year that the North Fabrication 
Plant would have a surplus of people due to the Buick Fascia going to TPO Plastic, 
now due to the volume increases across the plant in all departments, not only has 
dealt with this concern, it has increased approximately 60 jobs across all depart- 
ments. 

Battery Plant volume increases have in turn necessitated the need for a 3rd 
shift with a very positive projected future, from now on and with further increases 
next year. 

The South Stamping have begun to populate their 3rd shifts operation to deal 
with their car plant requirements and further into the future they will have 
stamping for our Oshawa Truck plant. 

Tri Link and Control Arms, with Tri-Link adding additional manpower to deal 
with the Fairfax decisions of not having the ability to supply themselves, deals 
with the uncertainty for the last several months in that area. 

Continued on page 8 
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senior applicants were given the op- 
portunity to get off the line for at least 
the summer. 


Department 53 Job Selection 

Recently department 53 material 
Handling successfully completed a job 
selection procedure on Sadie Hawkin’s 
day. This was successful for two rea- 
sons, it gave each employee in depart- 
ment 53 the opportunity to select any 
job within the department by sonority. 
It also coordinated the jobs between 
shifts This was a demand from myself 
and the representatives for department 
53. This way if there are four control- 
lers to a light board, then there will be 
the same number on the opposite shift. 
This should correct what has been an 
on going problem. 

I have approached management in 
44B to have something similar. 

The EDGE Committee had prepared 
a new list of available courses. If you 
are interested contact 644-4518 or 644- 
1049. 

Although not related to EDGE, but 
negotiated in 1993 Bargaining, a new 
program is being offered the OFL/BEST 
program. BEST stands for Basic Educa- 
tion Skills Training. If you would like 
more information you can contact the 
EDGE office or myself at 644-3310. 


GM Strange But True 

AS part of The Lindsay Line ft have 
added a new feature, it is called GM 
Strange But True. Here we will report 
on the strange happenings from around 
the plants and try to answer the ques- 
tion Why? 

Did you know that one day in Plant 
#1 trim, we had the General superin- 
tendents from chassis and trim along 
with six other members of supervision, 
sorting bolts during an entire lunch 
period? 

Why did they not canvass the UR 
Classification for what would have been 
overtime? 

It was quite a moral booster for the 
UR’s to be available for overtime and 
not asked while upper management 
performed what is normally bargaining 
unit work. Strange But True. 

If you have a story to relate for this 
new feature — contact me. 

Until next issue... ¥ 


Fabrication And Battery Area 
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Control arms are aggressively moving towards the “W” 
car production. All very good news for every area. 

Once again the Fabrication plants are a big part of 
Oshawa with a lot of different products from Fascia (Rim 
& TPO) interior trim, body side moudings, air ducts, sus- 
pension systems, power train components, door inner 
panels, body in white sheet metal stamping, signal light- 
ing, instrument panels, energy absorbers, consoles, brake 
systems components, lazer weld blanks, batteries, more 
than half components built are for our Oshawa Car plants 
and in some cases all. 


We have faced a lot of struggles this past year not only 
in the Fabrication plants, the Car and Truck plants too. 
The company have no intention it appears to make any- 
thing run smooth with their never ending demands on the 
membership. 

We have to hang tough together on any and all issues 
that face us. As a union we can’t tear ourselves apart. 
There are a lot of very experienced union reps. in Oshawa 
and working together can deal with the days to come. We 
appreciate your continued support on all issues with every 
intent of securing and adding future work in Oshawa. 


GM Unlikely 
Agree With Ump 


By Jerry Smith, 2nd Vice President & SUB Representative & 


To 


Doug Sanders, SUB Representative 


IRST OF ALL WE WOULD 
like to welcome everybody 
back from a safe and happy 
holiday. 


Forced Vacation 
Appeal Update 

Those people who are involved 
were forced on vacation the first 
weeks of the model change layoff, in 
November, because they were on 
compensation or S & A during the 
plant designated vacation in July of 
1993. 

We have been successful in win- 
ning 3 appeals for which we have at- 
tached all the people who came for- 
ward to sign proper papers, at the 
Union hall or in the plant. All the ap- 
peals have now been sent to the Um- 
pire. 

The Umpire is generally a judge of 
the Federal Court of Canada. The Um- 
pire will decide whether or not the law 
was properly applied. The decision of 
the Umpire is normally final, but it can 
take anywhere from 3 months to 3 years 
to be heard. 

GM does not like the results of these 
appeals. Many of you have also filed 
personal grievances and Human Rights 
Violations. 

Plant Chairperson John Caines has 
also filed a policy grievance to show 


that the Union does not agree with this 
practice of forcing people on vacation. 

Some of the Districts have filed 
group grievances for their people also; 
nobody has been paid yet but we're 
sure they will keep you up-dated if 
you are to be. 


85 Department 

Prior to the scheduled vacation pe- 
riod, management decided to issue lay- 
off kits to all Oshawa employees that 
used to work in Scarborough. The idea 
was that if you received less than 80 
hours of vacation pay, both UIC and 
SUB would pay. The problem of being 
on UIC is the employee could not leave 
the country because of the UIC Act. 
Some supervisors have tried to change 
your code from vacation to lay off but 
Labour Relations will not allow this. 
Your District Committeeperson Dean 
Lindsay will help you get another vaca- 
tion period off if you want it. You have 
already received your full vacation pay 
entitlement. 


Waiting Period 

Anyone who is out on S&A and 
wishes to serve a UIC waiting period 
has 7 days from the day they return to 
work to do so. File either at the Union 
hall or in the plant with your SUB rep- 
resentatives. 
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Everybody who wants to file a UIC 
claim should get a photocopy of your S 
& A papers. Many doctors are charging 
between $10.00 and $50.00 dollars to 
fill out your § & A papers. Then you 
come back to work and want to serve 
a UIC waiting period and go to the 
doctor to pay for another medical re- 
port. A photocopy of your S & A pa- 
pers is all that is needed, so this way 
you only pay once. 


This Year If Forced 
On Vacation 

The company has not told us if they 
are going to force anybody out this year, 
yet! We suggest you do not sign an 
IDV Cndividual Designated Vacation) 
form unless you want the time off as 
your vacation. If the company does 
force you out for your vacations and 
you do have an accident (eg: slip, trip 
or fall) you should file a S & A claim 
and UIC claim immediately. 

In closing we just want to let every- 
body know the UIC office at 44 Bond 
Street West in Oshawa has moved to 
78 Richmond Street West, the old Mo- 
tor-City Bowling Alley. 

Remember we are only a phone call 
away. 
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Pension 
Representatives’ 
Responsibilities 


By Moe Bryan, Pension Representative and 
Charlie Peel, Acting Pension Representative 


ELCOME BACK! WE HOPE THAT THE SUMMER 
of 1994 was as enjoyable for you and your family 
as it was for us. There has been tremendous re- 
sponse to the various incentive packages over 
the last year. If you have any questions which 
require information please do not hesitate to get in touch 
with us. We have been extremely busy trying to get to every- 
one within a reasonable time frame. 


Responsibilities of a Pension Representative 
First a Pension representative must have a good idea what 
is in the Pension Agreement as this agreement gives you all 
the necessary information to calculate a member's estimate 
on what they would receive when they retire. It also shows 
what makes them eligible for the pension credits they re- 
ceive from the time they first started at General Motors. For 
example they receive no pension credits prior to 1970 for 
sick leave, but since 1970 you could receive up to one year 
of pension credits while on S & A. After one yearonS & A 
you go on “Extended Disability Benefits” during which time 
you can receive no further pension credits. If you come back 
to work and work 170 hours you could set pension credits 
for the year you come back. When you are on WCB benefits 
you receive 40 hours per week toward your pension credits. 
Pension reps. help our members make out applications 
for CPP Disability benefits. If you get turned down we ad- 
vise, with the help of your doctor, how to appeal their 


Pension 
Representatives’ 
EPORT | 


denial. We try to help give you the whole retirement picture 
concerning your personal situation. As your total retirement 
benefits can vary from someone else’s because of factors 
such as age (yours and your spouse) tax status (single or 
married) years of service, and year in which you want to 
retire. 


“Moved” Income Securities Branch 

This is where you pick up your Canada Pension and Old 
Age Securities forms. They are now located at 78 Richmond 
St. W., Oshawa (old bowling alley down town). Remember it 
is your responsibility to apply for these benefits, the govern- 
ment does not automatically send you forms. You also need 
to inform them to deduct income tax if you do not want to 
owe at the end of the year. 


Pension Increases 

As of October 1st, 1994, anyone not yet retired will be 
entitled to a minimum of $2,180.00 a month providing they 
have at least 30 years and are under 60 years of age. Anyone 
over 60 will receive a monthly increase of $1.40 per year of 
service, if already retired, you will be informed by General 
Motors as to the amount of your increase. 

To get in touch with us put a call in through your supervi- 
sor at 644-7832. Our pager number is *97-1277 (paging from 
in GM) or 1-800-361-6793 I.D. #277 (paging from anywhere 
outside of GM). # 


GENERAL MoTrorRs RETIREES 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. We wish you all 


the best in your future endeavours. 


Dept. Years of Retirement 


By Moe Bryan and Charlie Peel, 
Pension Representatives 


Dept. Years of Retirement 


Name No. Service Date Name No. Service Date 

Howard N. Aldred 28A 39.7 July, 1994 John Bon 28A 34.7 July, 1994 
Mansel L. Allison 28A 38.2 July, 1994 Armand J. Boudreau 28A 35.5 June, 1994 
Blaine D. Alsop 28A 30.6 June, 1994 Henricus A. Bouwmeester 28A 32.0 July, 1994 
Lawrence H. Alsop 28A 35.6 July, 1994 Cecil F. Bowler G9A 30.8 June, 1994 
Kenneth J. Ambrose 28A 34.5 July, 1994 John Bowman 25 29.7. — June, 1994 
Frank R. Angi 28A 41.4 = July, 1994 Lawrence Boyko 53B 30.9 June, 1994 
Allan D. Annan 85 31.3. June, 1994 David J. Breen 28A 32.3 June, 1994 
Graham J. Archer 28A 31.7 June, 1994 Peter Broersma 28A 38.7 June, 1994 
William L. Ashby 28A 30.5 June, 1994 Vaughn A. Brooks 28A 41.3 July, 1994 

Garry A. Balsdon 28A 32.0 July, 1994 Clinton H. Brown 53B = 331.8 ~— May, 1994 
William Barta 28A 44,4 July, 1994 Norman J. Brown 28A 41.9 July, 1994 
Donald C. Barstch 28A 32.5 July, 1994 Wayne H. Brown 28A 35.3 July, 1994 
Ernest F. Battelle 28A 35.9 July, 1994 William G. Brown 28A 32.7 June, 1994 

Ray W. Behan 28A 38.1 June, 1994 George J. Bryans 28A 38.4 June, 1994 
Dieter F. Biermann 7 30.4 May, 1994 Cyrus R. Burgess 283A 36.0 July, 1994 
Mario Bizzotto 28A 33.0 July, 1994 Dorian D. Butt 28A 30.9 June, 1994 
Walter B. Bock 28A 32.4 July, 1994 Continued on page 10 
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GENERAL MoTrors RETIREES 


Continued from page 9 


Name 

Carl Calbery 
Salvatore Canonico 
Glenn M. Carr 
Harry J. Chamberlain 
Carl H. Chapple 
Barry A. Clemens 
Anthony F, Clements 
Philias T. Cormier 
Howard J. Comer 
John E. Connell 
Georges E. Corriveau 
Grant W. Curtis 
Stanley J. Czop 
Douglas J. Davis 
William B, Dettman 
Egon A. Diemer 
Michael F. Dolimont 
Sidney Doorenspleet 
Raymond W. Dubeau 
Gerades A. Dusseldorp 
Garry A. Evans 

John A. Fee 

Bodo E. Fehlig 
Donna R, Fehrenbach 
Martin Feige 

Rae W. Finney 
Douglas A. Flintoff 
Frank M. Folkmann 
George A. Frain 

L. Paul P. Gay 
Douglas E. Gerow 
Robert G. Gibbs 
Elmo F. Gibson 
Irvin W. Gibson 
Gerald G. Giles 
John W. Gillis 

Elmo J. Girouard 
Robert W. Gosselin 
Gerald H. Gray 
Richard W. Haertel 
Robert G. Harlock 
William E. Harper 
James R. Harsell 
Gaston J. Heroux 
Roy G. Horner 

Ross L. Houghland 
Ralph E. Howe 
Gordon P. Hughes 
Paul Hycha 

Roy E. Jackson 

Rudy G. Jammer 
Gordon L. Jewell 
Joseph C. Johnson 
Sharon R. Johnston 
Igor Kaktisch 

Otto P. Kameka 
Joseph Karner 
Raymond A. Kay 
Robert E. Kemp 
Donald A. Kennelly 
Allan R. Kernohan 
Arthur J. Kight 
Ronald B. King 
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Dept. Years of Retirement 


No. 
28A 


Service 
36.9 


Date 

July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
June, 1994 
May, 1994 
July, 1994 
June, 1994 
June, 1994 
June, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
June, 1994 
June, 1994 
June, 1994 
July, 1994 
June, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
May, 1994 
June, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
June, 1994 


Name 

Kenneth L. Kingsley 
David J. Kittle 
Daniel W. Knopp 
Ellen Kristensen 
Jens K. Kristensen 
Sonya S. Leaming 
Laurie U. LeBlanc 
Robert P. LeBlanc 
Guy LeBlond 

Doral H. Levere 
Ennis L. Lynch 
Donald H. Lynde 
Joseph H. MacDonald 
Stanley J. Mages 
Phillip R. Maguire 
Bernard D. McDonell 
Clifford E. McGray 
Clarence R. MclIvor 
Glenda C. McKinley 
Thomas R. McLinton 
William L. McNevan 
John W. McRae 
James McRobbie 
Leo A. Meraw 
Werner P. Meyer 
Donald L. Millson 
Lyle W. Millson 
Allen G. Moffatt 
James Nolan 

Steve Nyerges 
Delmont G. Olmstead 
Alan G. Osborne 
Charles D. Osier 
Wilbert B. Parker 
Clarence F. Pearsall 
Jean Guy Percy 
John F. Phalen 
Emerson L. Pipher 
Ronald W. Pitt 
Irwin R. Powell 
Ronald F. Pye 

Noel E. Ricketts 
Arthur J. Romard 
Ronald E. Rowden 
Brian A. Rowe 
Emest Ruch 

Joseph C. Russell 
Allen J. Scarlett 
Deiter E. Schaefer 
Frank A. Schlechter 
Kurt Schmid 

Glen R. Skea 
Herbert R. Skitch 
Melvin W. Smith 
Ronald G. Smith 
Rosario Spina 

Ray J. Staples 
William R. Stevenson 
William C. Terbenche 
Lorne E. Thompson 
Horatio N. Timoll 
Thomas Traganis 
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Dept. Years of Retirement 
Service Date 


No. 
83 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 
28A 


29.3 
30.8 


34.4 


March, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
February, 1994 
July, 1994 
May, 1994 
July, 1994 
June, 1994 
June, 1994 
June, 1994 
June, 1994 
July, 1994 
June, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 
June, 1994 
June, 1994 
July, 1994 
July, 1994 
June, 1994 
July, 1994 
June, 1994 
July, 1994 
July, 1994 
July, 1994 


Continued on page 11 
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Health Care and You 


Union Gains 


Offset OHIP Cuts 


Medex And Green Shield 


ANY OF OUR MEMBERS ARE 
concerned about Out of 
Province Medical Coverage 
since OHIP has reduced their 
payments for out of province 
doctors and hospitals. At this time there 
is no need to worry as long as OHIP 
pays part of the doctor’s or hospital’s 
bill, then Green Shield will pick up the 
difference in U.S. funds. 

You should make sure you have a 
Medex Card with the toll free phone 
numbers plus your Green Shield card. 
You should, before you go to a doc- 
tor or hospital, phone the toll-free 
number on your Medex Card nearest 
you. If you’re stationary I suggest that 
you phone the Medex toll-free number 
and get the doctor and hospital name 
and address nearest you which will 
accept Medex. This way you can rest 
assured that you will be covered. If 
you go to a private doctor or hospi- 
tal, OHIP will not pay any of the bill 
(which is their policy for private 
hospitals and doctors), Green Shield 
will not pay anything, and you will 


have to pay the entire amount on your 
own. 

The important thing is phone the 
Green Shield Medex toll free number 
and they will direct you to a hospital or 
doctor that is covered by our plan. 


Land Ambulance 

We are fully covered in the patient’s 
province of residence, our portion of 
the ambulance bill is normally $45.00 
which OHIP does not pay. In negotia- 
tions as of November Ist, 1993, we got 
the company to pay the remainder not 
covered by OHIP. 

If you receive an ambulance bill from 
the hospital, this bill will have your 
name, address and postal code on it. 
Make sure your Green Shield number 
is on it or, if not, write it on the bill. 
Then be sure to write the following 
sentence on the front of the bill: “Please 
pay direct to hospital.” Mail it to Green 
Shield and they will pay the cost of 
ambulance to the hospital. 

I had the pleasure of replacing Dave 
Broadbent, Secretary Treasurer at the 
Union hall when Dave was on holidays. 
This job is not a bed of roses. I did not 


Here are some handy toll free numbers to keep around. 


| 

| Metropolitan (Dental, Vision, Hearing Aid) 
| Metropolitan (S/A Claims, Life Insurance) 
| 
| 


Green Shield 
Union Hall 


| 
1-800-268-2893 | 
1-800-267-9636 | 
1-800-265-5615 | 
1-800-465-5458 | 


EPORT 


Health Care 


Steve 
Finlay 


By Ron 
Gay 


Call us for any 
questions you may 
have about une) 


ee, PO 


a ae insurance, 

| optional i insurance, 
S&A benefits, Medex, 
or nursing home. 


realize the number of people that 
Dave's office serves or the number of 
different problems that Dave deals with. 
We are very fortunate to have a good 
man like Dave doing a great job for our 
membership. I take my hat off to you 
Dave. 

While in the Union hall I had Don 
Thompson replacing me as the in-plant 
rep. I wish to thank Don for doing a 
great job. I know that you are in good 
hands and your problems will be looked 
after properly when Don is on the job. 
Thank you Don. See you next issue. 
Take care. # 
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Dept. Years of Retirement 


Name No. Service 
Pierre “Moose” Vaillancourt 28A 38.0 
Harry Vanalebeek 28A 39.0 
William A. VanBoxtel 28A 38.4 
Andy VanHemmen 28A 38.2 
Ray G. VanMeer 28A 38.5 
John VanSchyndel 28A 35.3 
Vincent G. Vanstone 28A 32.4 
Benoit L. Vienneau 28A 38.6 
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Date Name 

July, 1994 Arthur VonGunten 
June, 1994 Bruce A. Walker 
June, 1994 Harvey E. Watt 
July, 1994 Peter B. Whitehead 
June, 1994 Tyrone G. Whitney 
June, 1994 Wesley D. Wood 
May, 1994 John W. Woodward 
June, 1994 
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Dept. Years of Retirement 


No. Service Date 

28A 36.9 July, 1994 
28A 31.5 June, 1994 
28A 42.9 June, 1994 
4A 30.3 June, 1994 
28A 31.1 ~~‘ July, 1994 
28A 32.1 June, 1994 
284 346 July, 1994 
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CAW Opposes New 
Changes To WCB 


By Dave Thompson 
Service Representative 


N AUGUST 25TH, 1994, AT 
11:40 am, I will be attending 
a Queen’s Park Sub-Commit- 
tee on Bill 165 to give my 
remarks regarding these new 
amendments to the Workers Compen- 
sation Act. The “CAW National” posi- 
tion is to oppose the new changes. I 
believe by attending at the legislative 
sub-committee we would be able to 
give a presentation that would repre- 
sent the average CAW worker. 

This is the overview of CAW National 
of Bill 165 — WCB. Highlights: 


CAW National Statement 

I am pleased to report that the gov- 
ernment responded positively to one 
of our points, namely the change 
to the purpose clause which would 
require the Board to exercise the 
highest level of “financial respon- 
sibility and accountability” while 
administering the workers’ com- 
pensation system in Ontario. 

The irony, however, is that they 
have used the same phrases in the 
responsibilities section for the new 
Board of Directors. We are opposed 
to placing this onus on the Board of 
Directors which we believe will be 
used as an excuse to erode workers’ 
benefits. We believe the directors’ re- 
sponsibility is to ensure that the sys- 
tem is administered fairly and to en- 
sure that injured workers receive com- 
pensation benefits in a just manner. 

Unfortunately, in spite of our com- 
ments, the government did not alter 
the proposed change to the COLA 
clause, the part of the Act which pres- 
ently guarantees full indexing of all 
benefits, including pensions. The new 
indexing formula will cut COLA pro- 
tection by half or more. 

Estimates of the savings to employ- 
ers (who pay the assessments for the 
workers’ compensation system) from 
the change to the indexing formula 
vary from $13 billion to $27 billion. 
Whatever the figure, one thing is for 
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sure. This money is coming directly 
from the pockets of injured workers. 


Purposes: 


We support the proposed purposes 
to the ACT. They clarify that the pur- 
pose of the ACT is to help workers 
who are injured or suffer from occu- 
pational diseases which arise out of 
and in the course of their employ- 
ment. 


Section 1(1) 

We support the change of the term 
“industrial disease” to “occupational 
disease” both here and in later sec- 
tions. 


; eee ye the directors’ 
ee to ensure 


Section 43 

We were disappointed to see no 
proposal from the government to re- 
strict the Board’s practice of “deem- 
ing”. The statutory authority for deem- 
ing comes from Section 43(3){(b) and 
43(7). 

Deeming is a practice by which the 
Board invents a phantom job then de- 
ducts this from the worker’s future earn- 
ings loss pension calculation. Great in- 
justice is perpetrated by this miserly 
and unfair practice. If a worker turns 
down a real job, this is one thing. But it 
is quite another if there is no real job 
to turn down. 

We recommend that Section 43 be 
amended to prohibit the practice of 
deeming. Only if a worker turns down 
a real job, not an imaginary one, 
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should this be able 
to be considered in 
the calculation of fu- 
ture earnings loss. 


Section 51 

We are completely opposed to this 
proposal and recommend it be deleted. 
As a result of the spread of experience 
rating and the increased interest on the 
part of employers in claims matters, 
more and more employers want to 
know intimate details of workers’ 
health. 

Workers should have the right to 
privacy. While the phrase “with the 
consent of the worker” would appear 
to protect workers, in fact it provides 
little comfort. All consent should be 
informed consent. 


Rehabilitation 
Section 53 

This section has been rewritten 
to provide Board assistance to em- 
ployers with vocational rehabilita- 
tion. At the risk of being facetious, 
employers are not the ones who 
are injured and who need voca- 
tional rehabilitation, injured work- 
ers are. Employers have obligations 
to provide vocational rehabilitation as- 
sistance under Section 54 to assist in- 
jured workers; the Board’s role is to 
insist that they fulfil their obligations. 
Injured workers need rights to voca- 
tional rehabilitation, not employers. 

We oppose the addition of the words 
“employer” to subsections (1), (3), and 
(9). We recommend that the proposals 
be deleted. 


Section 103(4), 
Penalty Assessments 

We recommend that the current 
section 103(4) be used in the same 
manner as penalty assessments are 
imposed in the Province of British 
Columbia. The Prevention Division of 
the BC WCB, the equivalent of the 


Continued on page 13 
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Ontario Ministry’s of Labour Occu- 
pational Health and Safety Division, 
directs the WCB assessment depart- 
ment to impose a financial penalty 
on an employer who violates a 
health and safety regulation. 

This system has been used in BC 
to good effect to enforce health 
and safety laws for more than twenty 
years. The Ontario Ministry of Labour 
inspectors need the additional clout 
that a penalty assessment system 
would bring them. 

The present prosecution method of 
enforcing the provisions of the Ontario 
Occupational Health and Safety Act and 
its regulations is time consuming, inef- 
fective, and is an after the fact system 
since it so often requires a fatality or 
serious injury before judges will con- 
vict employers or impose high fines. 
An additional enforcement mechanism 
is needed. 

The provisions of Section 103(4) of 
the statue provide for the establishment 
of a penalty assessment sys- 
tem which would be a pre- 
ventive system and a sound 
alternative to the experience 
rating system. 


Section 147(14) 

We wholeheartedly sup- 
port the $200 increase for 
pre Bill 162 pensioners. 
Many of these permanently 
injured workers are existing 
on extremely small Board 
pensions. Their lives will im- 
prove as a result of this in- 
crease. 

It is extremely difficult to- 
day to ensure that workers re- 
ceive the supplement de- 
scribed in Section 147(4). A 
number of our locals report 
that every favourable Section 
147(4) decision is appealed by 
the Board to grant the supple- 
ment in the first place. 

By tying the very welcome 
$200 increase to the supple- 
ment, we expect even more 
adversity on the issue of the 
entitlement of deserving in- 
jured workers to the supple- 
ment. 

There are some excep- 
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tions, Section 148(1.1) and (1.2), to 
the erosion in indexing. These make 
the change appear less draconian. Af- 
ter all, who would take away full in- 
dexing from widows, widowers, and 
dependents? But the vast majority of 
pensioners are not in these catego- 
ries. And workers so disabled that 
they are receiving full Board pensions, 
who would take away full indexing 
from such people? But the reality is 
that the Board has only granted a 
handful of such pensions. And the 
unfortunate reality is that the change 
contemplated by the Friedland for- 
mula will encourage the Board in the 
future to grant even fewer 100% pen- 
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sions because of the large cost sav- 
ings by going even to, say, 95%. 

We recommend that the Friedland 
formula be scrapped and that the 
present full indexing formula of sec- 
tion 148(1) be retained. 


Universal Disability 

We cannot let an opportunity go by to 
state in the strongest possible terms the 
support of our union for a universal dis- 
ability system. This is the most important 
issue for the Royal Commission to con- 
sider. We want to ensure that the gov- 
ernment fully supports the Royal Com- 
missions’ consideration of this issue since 
the Terms of Reference for the Royal 
Commission were not explicit. 


Body Shop And Car Plant 

I would like everyone who was 
tested for Hand/Arm Vibration Syn- 
drome to apply for WCB at first aid. 

We are having problems with WCB 
on acceptance of these claims. [’m 
working with Paul Goggan, 
the Health and Safety Car 
Plant rep., we need to know 
who you are. 

Once you have filed call 
your committeeperson or the 
hall so we can have your 
name and claim number. Also 
don’t forget to file with your 
family doctor. 


Hearings — WCB 

As of September 1994, I 
will have attended 65 appeal 
hearings in Toronto. We 
have also attended UIC ap- 
peals and more Canada Pen- 
sion appeals. 

I feel that sometimes we 
at Local 222 are being com- 
promised because we do 
not have enough resources. 
We need to get with more 
computer services and we 
need more help, With 
over 500 people per day 
on WCB it’s getting crazy 
here. I don’t know how 
we will cope when we 
hit acceleration in Sep- 
tember at the car plants. 

Remember trust the un- 
ion not them. # 
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Saint Peter Meets 


The Oldest Man 


By Karl Zimmerman 
Pension Representative 


ERE’S HOPING THAT ALL OF 
you had an enjoyable vaca- 
tion, safe and sound, as it will 
be another ten months before 
most of you will have another. 
I, as many of you know, had a stroke 
during my vacation on April 6, 1994, in 
Florida. My family and I would like to 
thank all of you for the many good 
wishes, cards, and baskets we re- 
ceived. My health is improving on a 
daily basis and I would like to share 
my experience with you in regards to 
out of province medical coverage and 
what happened in my case. 


US. OHIP paid in 
Submitted Bill Canadian Funds 
$ 715.00 $ 139.10 
800.03 0.00 
13,464.13 2,000.00 
514.55 55.00 
415.00 61.15 
1,588.00 288.20 
397.70 0.00 
50.38 68.78 


total $17,947.79 total $2,612.23 

The total for the Canadian side is 
$2,612.23, and because it takes $1.40 
to buy $1.00 U.S., the total bill is in fact 
$25,122.71. Out of this total OHIP paid 


$2,612.23 which left Greenshield of 
Canada to pick up the difference of 
$22,510.48. My first advice is never 
leave Canada without full health insur- 
ance coverage. Secondly, in addition to 
your health insurance card and Medex 
card, you should have with you the bill- 


‘a lot of us, including me, 
WO not realize the benefits 
we enjoy as GM workers” — 


ing office of the Ministry of Health in 
your area. For the Oshawa area it is: 
Ministry of Health, 
Exec. Tower, Oshawa Centre, 
419 King Street West, 
P.O. Box 635, 
Oshawa, Ontario 
L1H 8L4 

Not knowing this, and for some 
strange reason, all my bills were sent 
to the London billing office. This cre- 
ated a lot of delays and unnecessary 
letters, etc., for me, as there are eight 
billing offices in the province of On- 
tario. It is up to you to find out where 
your billing office would be, as it does 
depend on your mailing address. A lot 
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of us, including me, 
do not realize the benefits we enjoy as 
GM workers, and to be represented by 
the CAW, who negotiate these benefits 
for all of us. Because it takes two to 
negotiate (Company and union) to both 
I offer a heartfelt thanks for providing 
us with such coverage. 

The Toronto Star reported that 
some Canadian doctors bill OHIP 
$454,250.00 in a year and judging 
by what OHIP paid on my bills some 
of our doctors must be working 36 

hours a day. Some of you may remem- 
ber this joke: a lawyer went to heaven 
and was greeted by St. Peter as the 
oldest person to have lived. St. Peter 
came to that conclusion simply by mul- 
tiplying $400 per hour and the lifetime 
earnings the lawyer had. The result was 
that the lawyer must have been 119 
years old. 

On or after October 1, 1994, the new 
rate for 30 and out is $2,180 per month 
with 30 or more years of credited serv- 
ice, younger than age 60, and retiring 
voluntary. Skills trade same category is 
$2,235 per month. I am sure if you 
have any more questions you will put 
in a call for the Pension Rep. 


Be On The Lookout For Registered Letter 


By Garry Murphy 


Alternate Service Representative 


N THIS ISSUE OF THE OSHAWORKER I WOULD LIKE 
to offer some information that may help you if you 
were to become sick or injured and are forced to lose 


time from work. 
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Take a compensable injury for example: Most people 
would file an accident report at the medical centre in the 
plant, then visit their family doctor who would send his or 
her report to the WCB. Of course this is the right way to 
initiate a WCB claim, however, it does not cover you 
where Paragraph 54E of the Master Agreement is con- 
cerned. 

Paragraph 54E reads as follows: “An employee’s senior- 
ity shall be broken if the employee fails to report for work 
within five (5) working days after the expiration of any 


leave granted to the employee, unless a 

satisfactory reason is given.” 
Management will send, by registered 
mail, clear written notification to the 
employees’ last known address as shown 
on the company records, that the em- 
ployees’ seniority has been broken and that it can be 
reinstated, if, within three (3) specified working days af- 
ter delivery or attempted delivery of such notice, the em- 
Continued on page 15 
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CLC Convention Report 


By Don Thompson 


Alternate Service Representative 


WOULD ONCE AGAIN LIKE TO 
take this opportunity to person- 
ally thank everyone who voted 
and elected me as a Canadian La- 
bour Congress Delegate. 

The 20th CLC Convention took 
place on May 16th, 1994, through May 
20th, 1994 in Toronto. Approximately 
2,500 CLC Convention Delegates and 
observers had arrived in Toronto 
for a full week of debate and deci- 
sion. The convention mapped out 
a course for the CLC over the next 
two years, after reflecting on hun- 
dreds of resolutions, several policy 
statements, committee reports, a 
theme document and an action 
plan. The jobs crisis, shorter work 
time, job training, unemployment in- 
surance, organizing the unorganized, 
and the new QFL/CLC relationship 
were among the many issues that 


came before the convention. Del- 
egates also discussed the importance 
of quality public services, public fi- 
nances, fair taxes, and social services 
including health care, education and 
childcare. Health, safety and environ- 
mental issues were debated as was 
the question of international solidar- 
ity in a global economy. 


“the convention 
mapped out a course 
or the CLC 
over the next two years’ 


, 


There were many international 
guests who attended the CLC Con- 
vention. They came from Thailand, 
the UK, France, Prague, about 25 
guests from all corners of the world 


Alternate Service Representative’s Report 


Continued from page 15 


ployee reports for work or prop- 
erly notifies management of such 
employees absence. 

If the employee complies with 


‘do not ignore this letter” 
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attended the CLC 

Convention. Del- 

egates heard from 

Sam Shilowa, Gen- 

eral Secretary of the 

Congress of South African Trade Un- 
ions; Luis Anderson, the General 
Secretary of ORIT; Thomas 
Donahue, the Secretary Treasurer of 
the AFL/CIO; Arturo S. Rodriguez, 
President of the United Farm Work- 
ers and David Hadfield of the British 
Trade Union Congress. 

I thoroughly enjoyed participating 
in the 20th Canadian Labour Congress 
Convention. I would once again like to 
thank you for giving me the opportu- 
nity to represent you at such an impor- 
tant convention. # 


get a letter in the mail, telling you 
to either report to work or provide 
medical coverage within five work- 
ing days. Do not ignore this letter. If 
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the conditions set forth in the noti- By Rick Flores 


fication, the employee’s seniority JENS WIS = YS 
will be reinstated — if it has not <1 SIRS INSKEN ; 
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you were to receive such a letter, 
you had better submit medical in- 
formation that supports your ab- 
sence. They are merciless. They 
separate you from General Motors, 
ask for your badge card back and of 
course your benefits. 
In this case you would have 
to call us at the Union hall so 
we could file a grievance to get your 
job back. Naturally, you would need 
medical information  cover- 
ing your lost time. It’s a big hassle 
for you because in the meantime 
your dental and drug plans have all 
been cut off and must all be rein- 
stated. 
é In closing, if you get any letters from 

General Motors concerning your ab- 
4 sence or any other matters, don’t hesi- 
@ tate to call us at the Union hall 905- 
§ 723-1187 or toll free number 1-800- 
© 465-5458. # 


otherwise been broken. 

General Motors has under their 
employ, a group of people, com- 
pany people, whose sole responsi- 
bility is to make sure that you have 
adhered to every plant rule and term 
of the Collective Agreement. 

They don’t care that you have a 
work related injury, or are laid up 
in the hospital or that maybe you 
couldn’t get in to see your doctor 
for a week. Their only acceptance 
for your absence from work will oc- 
cur when they have a doctor’s note 
in their hands within five days. 

Calling your foreman in the 
plant doesn’t do a thing for you. 
Applying for an S & A form doesn’t 
help either, until of course you 
hand it back in. You would likely 
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The Little Big Man 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


E CALL THEM OUR WIVES, 
our sisters, mothers, aunts 
and grandmothers. They 
are our friends, sweet 
hearts, lovers, partners. The 
bearer of children. They are called girls 
when their young, children and women 
when they turn eighteen. Women are 
different than men, other than smell- 
ing better, looking better and softer to 
hold. 

Women are mans safety valve from 
going over the edge. It is said behind 
every successful man stands a woman. 
Its the woman who greets the hus- 
band’s boss to boast the family colours 
with her best face, carry on the small 
talk to make the evening comfortable. 
Its a role many women have had to 
play, the perfect little wife, who keeps 
the children spotless, dinner is 
served at 5:00 pm and at the head of 
the family table, sits her man. Every 
man born is giving a gift, the love of 
a women. 

It’s mom who wakes for the 2 am 
and 6 am feeding of a newborn, its 
mom who plans the meals, cleans the 
house and its mom who worries when 
the children take ill and rush the sick 
child to the family doctor for assurance. 
When mom is done her household 
chores she is then expected to be a 
pleasing loving person for her couch 
potato husband who’s tired from his 
hard day working, this is the man who 
takes part in making a baby and when 
the child speaks the word “dad”, gets 
ali exited. Things the child has got right, 
his job is done. Man has never bonded 
the way a mother does to a child, or 
has a man had to accept the responsi- 
bility of having a child, many men just 
walk away to leave a women with a 
baby in her arms. 

Thousands of men owe women mil- 
lions of dollars in child support pay- 
ments. These men either refuse to pay 
by skipping town, or deny the child is 


16 


theirs. I remember a time when a man 
was told by his family and friends, that 
if you want to play, you got to pay, 
sadly it appears today’s men want play 
but don’t want to pay for their actions. 
Man has always thought of himself as 
the pillar of community. Many women 
however can tell you that mans pillars 
are badly cracked and in need of major 
repairs. Most men know that women 
are the real pillars of the home and 
community and hold the household to- 
gether. Women are kinder, more 
thoughtful and tolerant of others. 
Despite what I have said men in pri- 
vate will admit its true, women the 
minute they enter the work force are 
subject to: hostile workplace, of man 
and his world. Women are still 
underpayed for equal work, women 


other than a token few are still work- 
ing in the middle of the corporate pack. 
Facing obstacles man and his lack of 
common sense of fair play are placing 
many roadblocks in womens way. 
These roadblocks include sex discrimi- 
nation to daycare. If daycare was a 
man’s issue, daycare would have been 
provide years ago. Women have always 
been subject to mans action, from the 
executive who hires or fires to the mili- 
tary man who never asked a womens 
permission to send her child to war. 
Instead women are expected to sit and 
watch her child lowered into the 
ground and play the part of the griev- 
ing mother. 

Women are almost always ignored 
or persecuted by mankind around the 
world. In some parts of the world 
women are traded off like playing cards, 
marriage’s are arrange by a womens 
parents and a dowry is giving to the 
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chosen husband. The 
new bride when she 
becomes pregnant 
the fetus is aborted 
when modern sci- 
ence has determined the sex to be fe- 
male. Women in these countries are 
thought to be of no value other than to 
provide a son to the expecting father. 

Men in these countries refuse to ac- 
knowledge that its the man who deter- 
mine the sex. In one of greatest holo- 
caust of modern time women are being 
butchered to death in a mans world. 

The man in this country who walks 
tall is the man about the house. These 
men are bigger than their mates and 
sometimes use their size to subdue a 
women to keep her in place. One hun- 
dred women a year are killed by their 
husbands or male companions, 
which tells a shocking story of vio- 
lence against women. Men will use 
any means to keep the upper hand. 
Women are killed by guns, knifes, 
bats, punches, and other cruel means 
of revenge that man sees as justice. Our 
grave yards are filled with women who 
are buried keeping their secrets to 
themselves, of the heartache’s and tears 
a man has caused. 

The millions of dollars spent on flow- 
ers and chocolate candy never sweeten 
the truth that women in this country and 
other countries are beaten, raped, mur- 
dered in mans fight to retain control over 
women. Their was another time in his- 
tory that women were thought to be the 
goddesses, the wise women, the healers 
and doctor. It took a couple hundred 
years to place man at the head of the 
table with the cost of between 6 and 10 
million with the burning of women lIa- 
belled witches. It was during these times 
that women lost their power and posi- 
tion within the community. All the real 
wealth of the world is in mans hands, he 
lied, killed, beat and burned to obtain it 
all. He deserves everything he’s got and 
he will tell you so. Man has never really 
grown up, walking around in his macho 
kick and his 6' frame is really a little boy, 
the little boy inside just keeps popping 
out. 

Part 2 will continue at a later date — 
“Real Men.” 
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Booming Economy Boosts 
Battery Plant Fortunes 


By Jack Whalen 


ES, THIS IS 1994, ALTHOUGH 
some are finding it difficult to 
get out of the 60’s mode. By 
saying this, I am referring to 
the changes in management, 
laws of the land, our Collective Agree- 
ments, Human Rights, Equal Rights and 
of course the labour movement, with 
more to add each day in the 90’s. Most of 
you understand the demands of the day 
and we will just let the “militant” (be- 
yond being responsible) ponder and 
hopefully — wake-up! 

I would like to say one thing right 
now to the recent and past retirees from 
District #8 Departments, — good-luck, 
long-life and happy retirement. Most of 
you have been personal friends of mine 
over the years and I thank-you for that. 
Although, I see quite a few of you now 
and then, others I don’t, I am happy 
for you all. 

To all of District #8, I welcome you 
back from your holidays. My leaflets 
in the plants have commented on this. 
Your committeeperson representing 
you in the plant are working well to- 
gether, with the exception of one. Not 
bad for District #8, is it? 

We have been meeting with man- 
agement in the various plants, trying to 
lay down plans for your future. This 
doesn’t come easy with management for- 
ever moaning to be more competitive. 
You can have all the education in the 
world, but without common sense, you'll 
never win the day. This is something I 
think management lacks, most days. 
There needs to be more emphasis on the 
employees’ well being, versus them wor- 
rying about their own jobs. This is some- 
thing that we would really appreciate! 

Larry Conboy, Rod MacLennan, Al Reid 
and myself have met with the top man- 
agement of each department. Things 
seem a lot better than you would sus- 
pect. Only nine (9) months ago the Bat- 
tery Plant, and even the whole “Fab” 
plant, were supposed to be obsolete! 
When you work together as one, you get 
management’s attention! I wish I could 
say that about the Shop Committee! With 
quality and productivity as high as they 
are, there should be no reason not to sell 


cars, trucks, batteries nor even pencils. 
The membership has been doing this as 
long as I can recall. I don’t know too 
many that we represent who don’t put 
the effort in. There is always the odd a— 
—, but they have never been able to stop 
progress or hinder our livelihoods, as their 
numbers are small. 

Within our Battery department, we will 
be going to 9,000 batteries per day by 
next July. This will mean an additional 
42 employees. Some areas of the plant 
are gearing for three (3) shifts. Sales to 
Sears, expansion of Wal-Mart Canada and 
the “Delco” decision to use three of its 
seven plants to do all of service batteries, 
is a big plus for us. Anaheim (California), 
New Brunswick (New Jersey) and Osh- 
awa (Canada) were selected! Looks good! 

Our Oshawa South Stamping has taken 


“we will be going 
to 9,000 batteries per day 
by next July. 


42 employees 


on new business, with new parts, mainly 
from the new three door Extended-Cab, 
to be built in Oshawa. There will be 
twenty-one (21) transfers to Dept. 30 and 
one (1) to 53C (Driving). 

In our Control-Arm business we are 
holding steady. We will need an addi- 
tional thirty (30) more additional employ- 
ees in the near future as we will be build- 
ing the ’96-“W” control arm. 

Department #6, Tri-Link will need thir- 
teen (13) Par. # 62 transfers right away 
as “Fairfax” cannot build in-house until 
next spring. The manual line will try on 
two (2) shifts and the rest will stay on 
steady days. We feel that the upper ech- 
elon of management must have plans 
somewhere to bring business of some 
sort to fill the space of the old “Rad” 
department, sometime. 

It seems that our cleaners/attendants 
across the whole Oshawa complex are 
in the line of fire. We all know that dur- 
ing the '93 Negotiations management 
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tried desperately to 
put cleaners/attend- 
ants and our material 
handling departments 
into production. We in 
Dept. 44D are still 
fighting this backlash. Working together 
we will try and stay atop and keep every- 
one up-dated. 

Thanks Larry, Rod and Al, for replac- 
ing me on many occasions. You proved 
to be very capable and did an excellent 
job. Ron Brooks, you did a great job and 
I thank you for your honesty. Harold 
Edmundson, Bob Taylor, Ken Young, 
Gary Taylor and always Joe Febbrini, you 
have shown interest and can fill in any- 
time for any absences. Why I am men- 
tioning this, is to let you know that 
Wayne Murphy and I need very hon- 
est and reliable people working with 
us who care. Thanks to you all! 

On a closing note, hopefully 
“Beaner” Smith is doing well. “Beaner” 
is on the Board of Directors of our 
Credit Union and he replaced Brother 
D. Sitaram. “Beaner” has been in the 
labour scene around Oshawa for years. I 
haven’t seen you for a while “Beaner” 
and hope all is well. # 


The East Durham 
(formerly Oshawa) Unit of 
the Canadian Cancer Society 
once again say “Thank You” 
to all General Motors workers 
who generously donated to 
our April 27, 1994 
“G.M. Blitz”. The amount 
collected this year was 
$4,416.00. 
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Put A Hold On Living Wills 


District 15 
Representatives’ 


By Jim Beaudry, District 13 Committeeperson and 


Dan Henderson, Zone 56 Committeeperson 


N THE MARCH 1994 OSHAWORKER, WE SUBMITTED 

an article on “The Substitute Decisions Act”, regarding 

Power of Attorney. Since the release of that article, we 

have had many of our members inquire about further 

information on this legislation. We compiled a list of 
concerns from our members and met with the Manager of 
the CAW Legal Services, John Sproule. During this meeting 
with Mr. Sproule, it was brought to our attention that the 
Provincial Government has indicated that the Substitute De- 
cisions Act and two related statutes, the Advocacy Act and 
the Consent to Treatment Act, will be proclaimed in early 
1995. We would like to thank Mr. Sproule for the informa- 
tion on these issues. We hope the following will be benefi- 
cial to our members. 


Living Wills 

Part of the legislation recognizes the concept of Living 
Wills or Advance Directives under which you may indicate 
what treatment you wish to receive or not receive if you 
become incapacitated. You can give directives concerning 
your care, housing, nutrition, etc. 

We are recommending that no such Living Wills or Ad- 
vance Directives be prepared or signed until after the procla- 
mation of the Legislation, un- 
less an individual feels it is ’ 
imperative that they do so at ‘a Power of 
this time. Without the legisla- Attorn 
tion being in place, we feel 
there is too much uncertainty 
in the medical community to 
make such Living Wills effec- 
tive. At this time the regula- 
tions concerning the new 
Acts have not yet been issued 


until you 
revoke it” 


and it is not entirely clear how Living Wills should be drafted. 
They would probably not accepted until the new legislation 
is proclaimed in any event. 

Many people are looking forward to the enactment of this 
new legislation and we invite you to contact the CAW Legal 
Services Plan, when it has been enacted. 


Powers Of Attorney 

Powers of Attorney have been used in Ontario for many 
years. They are normally given to spouses, or adult children. 
A Power of Attorney gives your designated attorney the au- 
thority to deal with your assets. For example, they can with- 
draw money from bank accounts or RRSP’s, they can cash in 
stocks and they can sell or mortgage your real estate, possi- 
bly without you even knowing. Therefore, it is important 
that you carefully consider the risks involved in giving Power 
of Attorney as its misuse could result in financial loss to you. 

It has become increasingly common for spouses to give a 
Power of Attorney to each other just in case one of them 
becomes incapacitated. Some clients have chosen to name 
each other as the Attorney, and to name a third person 
{usually a grown child or children), as alternate Attorneys in 
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the case the spouse is also 
incapacitated. 

Clients may choose to 
give an unrestricted Power 
of Attorney, (one that can 
be used at any time and 
whether or not the client is incapacitated). 

Clients may choose to restrict the Power of Attorney so it 
is only effective if they are mentally incapacitated. The docu- 
ment would usually provide that a doctor would certify this 
incapacity. If a doctor’s certificate is required, it may mean 
the other spouse would have to wait for a period of time 
before using Power of Attorney. For example, if the client 
had Alzheimer’s or Parkinson’s disease, it might be several 
years before the doctor would be satisfied that the client had 
now become incapacitated and would sign the certificate. 
Powers of Attorney can be restricted in other ways, for ex- 
ample, only dealing with some but not all of the client’s 
assets, ie a bank account — or for only a limited period of 
time, ie while you were on vacation. A Power of Attorney is 
effective until you die or until you revoke it. 

A number of examples have come to light recently where 
Powers of Attorney may have been misused by the Attorney. 
In one case a parent gave a Power of Attorney to one of their 
three children, over their bank account. The parent later 
died and it was discovered that there was no money left in 
the account. The child who had the Power of Attorney said 
he had taken out the money but had given it to the parent. 
The brothers and sisters of the child with with the Power of 
Attorney believed that the child had spent the money on 
himself. It is important that you pick a person or persons 
who are trustworthy. Speak to the person or persons before- 
hand to make sure they are agreeable. 

If you do not have a Power of Attorney now and become 
incapacitated, a costly court application will probably be 
required to have someone else handle your affairs and there 
may be restrictions put on the court-appointed person, by 
the Court. 


The New Legislation 

The Substitute Decisions Act will affect the way that Pow- 
ers of Attorney are prepared in Ontario. After the new Act is 
proclaimed, Powers of Attorney can still be prepared under 
the rules of the old Power of Attorney Act for a period of six 
months. 

Under the new legislation, Powers of Attorney prepared 
previously that are continuing and are properly executed, 
will continue to have legal effect. The new legislation pro- 
vides that if you are incapable, the Public Guardian and 
Trustee’s Office will manage your property until the Attor- 
ney you appointed applies to the Provincial Official for per- 
mission to manage your property. If your Attorney applies, 
we would hope that the Attorney would be allowed to con- 

Continued on page 19 
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By Jim Mitchell 


District #9 Committeeperson, Fab Plant 


WOULD LIKE TO TAKE THIS 
opportunity to welcome everyone 
back from vacations and I hope 
everybody had a safe and happy 
vacation. 


Unused PAA Hours 
From the Previous Year 

Most people are not aware that you 
are able to use unused PAA hours from 
the previous year. Although you have 
been paid for your PAA hours from 
the previous year with your vaca- 
tion pay you are still entitled to 
use these hours until the end of 
December 1994 or you will lose 
them. If you have any problems 
with taking these unused hours call 
your committeeperson. 

During negotiations we negotiated 
job awareness for the Fab Plant Dis- 
trict #9. Although it has taken some 
time in most departments to get an 
agreement which is best for the sen- 
iority employees. The departments 
which have seen this implemented are 
departments 10, 11, 31, 32 and 52. 
These agreements were all agreed 
upon with the committeepersons in 
each zone. If you have any problems 
call your committeeperson. Any 
unforseen problems with these agree- 


1ep 
Continued from page 18 


ments will be dealt with down the 
road. 


Grievances 

The grievance load is heavy at times 
and are in most cases successfully dealt 
with. You must remember how the 
grievance procedure works. First you 
deal with the issue filing no grievance 
if possible. If the issue is still unresolved 
the committeeperson will then file a 
grievance. The committeeperson will 


; He OCMC, 


then get a first step answer which he 
should take back to the employee to 
see if it is satisfactory. If not the, 
committeeperson then will give it to 
the district committeeperson who has 
a second step meeting with the 
committeeperson, and the manager of 
the department involved. We then ar- 
gue contractual language and in plant 
agreements. If it is still unresolved it 
will go to the third step where it is 
argued again, with the intent on having 
impartial people involved. 


Recycle Used PAA Hours 


District 
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The grievances 
which go on to the 
fourth step are han- 
died at the National 
Union level and can 
be held up for a long period of time. 
We are not content with the fourth step 
taking as long as it does. Sometimes 
these are only dealt with twice a year. 
This step of the procedure needs more 
meetings during the year and possi- 
bly another national representative 
in Oshawa. 

If the grievances are still unre- 
solved at the fourth step they go into 
arbitration. The arbitrations back log 
of cases is anywhere from a year and 
up. This may give you some insight on 
how the grievance procedure works. 

I would like to thank Mike Kimble, 
Al Reid, Al O'Neill and Butch Simms 
for filling in for me during vacations, 
council meetings, and other meetings 
which I must attend. 

So remember if you have a problem 
or need some answers, don’t hesitate 
in calling or stopping your 
committeeperson, or me anytime and 
we will do whatever we can to help 
you. * 


tinue, without having to file a management plan or without 
posting security, but it is not clear at the present time. It is 
clear, however, that a person with an existing Power of 
Attorney will have an easier time getting back control from 
the Public Guardian’s Office, than a person who does not 
have an existing Power of Attorney. 

Under the new legislation, a Power of Attorney can specify 
that the Attorney shall receive compensation. 

Under the new law, if a mentally incapable client has not 
given a Power of Attorney or if the Power of Attorney was 
not a continuing one, then the Public Guardian and the 
Trustee will carry out the client’s affairs until another person 
(ie. your spouse, child, parent, etc.) is appointed to do so. In 
most cases, this person will have to provide security to the 
government and will be required to file a management plan 
and ongoing financial statements. The requirements of the 
Public Guardian and Trustee’s Office may be varied by a 


Court. The new legislation sets out some limits on powers 
and some duties imposed on people who become Attorneys 
or Guardians of property. 


What Should You Do About This? 

It is our advice to have a Power of Attorney prepared by a 
lawyer at CAW Legal Services at this time. If you wish you 
can have another person handle your financial affairs pro- 
vided you feel confident can perform this important function 
for you. 

There are a number of unanswered questions about the 
new legislation. It seems clear however, that if you have a 
valid Power of Attorney it will be easier and quicker for a 
person of your choice to take control over your affairs if you 
become incapacitated. 

If you have any questions or concerns please call the CAW 
Legal Services Plan Office at (905) 433-4242. # 
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Strange Moves In Trim Three 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


WOULD LIKE TO DIRECT MY 
comments to all members of de- 
partment 94 on the issue of the 
monthly safety talks. First of all, it 
is the job of your supervisor to 

perform the safety talk not another 
hourly employee. Secondly, manage- 
ment must take you off the assembly 
line to issue the talk to you. Thirdly, 
if you have any questions or com- 
ments on the safety talk, supervision 
must answer or get an answer to you, 
the employee. If it takes 15 to 30 min- 
utes for supervision to perform the 
talk and explanation, then so be it. 
Lastly, you, under no circumstances 
have to sign or initial your name on 
the safety talk sheet. This is solely 
optional. If you have any problems 
with the above mentioned, get a hold 
of your Committeeperson to set the 
record straight. 


UR Personnel 

Area management, especially in 
trim three, are making some strange 
moves by placing lower seniority UR 
employees on group leader jobs. The 
past practice of putting the higher 
seniority person in, is out. You would 
think in these days of trying to get a 
count of sixty plus jobs per hour, they 
(management) would try and keep 
people happy. Many UR spare people 
are thinking of signing off because of 
these types of moves. There is no in- 
centive to stay on as a UR spare if hot 
shot management overlooks seniority. 
For those who do stay on the classifi- 
cation, it makes you wonder if their 
hearts are really into it. I keep hear- 
ing from UR assemblers, making state- 
ments such as “no more favours” for 
this company if management contin- 
ues these immoral ways of running 
the department. 

I sure hope the superintendent or 
his boss will intervene and collar this 
type of idiocy. If not, then they are no 
better than Glover himself. 


Thank You Letter 

The following letter was sent to the 
Local 222 Executive Board. 

To Whom It May Concern: 

On behalf of the members of Zone 
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62 — District #4, I would like to thank 
you for contributing to the benefit 
dance we held for Brother Ivan Gill on 
Saturday, June 11th, 1994. 

The Donation of the hall by the 
Executive Board, the professional 
services of the Ladies Auxiliary, the 
Retiree’s Chapter, and the custodial 
staff all made this night a profitable 
success. 

It’s nice to know in these days of 
union bashing that we can all get to- 
gether and serve a common goal. Yes, 
it is proven once again that union peo- 
ple do help other people when the 
chips are down. 

Again on behalf of our entire area, 
thank you. 

Fraternally, 

Ron Carlyle 

Yes, there was a great turn out for 
the dance. I would like to thank the 
many people who donated food, 
prizes and their time. Thanks also to 
the Rosedale Tavern and Restaurant, 
Swish Products and anyone else that 
I may have forgotten. With everyone’s 


PAA + SPA 


= 35 Hour Week 


By Steve Bobas, Committeeperson 


EPORT 


help and donations, 
$2,715.00 was raised 
and given to the Gill 
Family for much 
necded cxpenses. 


Around 
The Zone 

Two large refrigerators have been 
replaced in the downstairs hardware 
area along with a microwave oven. Let’s 
hope these will stay around longer than 
the last ones we negotiated. 

I would like to congratulate Gene 
Clark (upstairs door line) who won the 
Buick Regal at the recent Local 222 
Union Picnic. I would also like to wish 
Audrey Hall (200 conveyor) a very 
happy retirement. 

In closing, on a sad note, my condo- 
lences for Brothers Don Martin, Laurie 
McMillan, Wayne Hodgson, and Vic 
Wilson who recently lost family mem- 
bers. 

Until later have a good day. # 
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WOULD LIKE TO WELCOME EVERYBODY BACK AND EXTEND GREET- 
ings to all the people who have returned from layoff and started in 
departments 81 and 82 of the body shop. 

After the holidays, there were many concerns raised regarding vaca- 

tion pay and SPA/PAA entitlements. The Employment Standards Act 
provides for an employee to receive two weeks of vacation time per year. 
This vacation is not optional, it must be taken. However, it may consist of 
one block of two weeks or two blocks of one week. A week is defined as 
seven consecutive days. Five PAA days and work on the weekends does 
not count as a week of vacation. The collective agreement does not deal 
directly with time off, although we do have letters encouraging time off 
equivalent to our vacation pay. The lump sum vacation pay you receive in 
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Zone 7 Report 


Continued from page 20 


July is intended for vacation pur- 
poses and was intended to offer 
our members more time with pay 
away from work. 


More Time, More Jobs 

The CAW has been in the fore- 
front of reducing the work year. 
An innovative approach has been 
to negotiate a paid week off (or 
SPA week). During the 1993 round 
of negotiations, the SPA week was 
negotiated on our behalf. In addi- 
tion to our government-mandated 
two week vacation, a week of seven 
consecutive days is now provided 
to our members at a random time 
during the year. 

In our 1990 master agreement, 
our PAA’s (a program utilizing 
next July’s holiday pay in advance 
to allow time off with pay in in- 
crements of four hours or more) 
consisted of a maximum of 68 
hours of our vacation pay entitle- 
ment. These PAA hours can be 
taken with pay or the pay may be 
deferred until next July’s vacation 
pay. In 1993, SPA week was ne- 
gotiated by contributing sixteen 
hours of PAA allocation and the 
company adding twenty-four ad- 
ditional hours to make up a re- 
serve fund equivalent to a full 
forty hours pay. This translates 
into a new total for your PAA bank 
of fifty-two hours. 

The standard work year con- 
sists of 2080 hours less two weeks 
or eighty hours vacation, leaving 
the total at two thousand hours. 
We now have a SPA week forty 
hours leaving us with 1960 hours. 
Subtract from this our statutory 
holidays, Christmas week, four 
day weekends, and your left with 
a work year of 1824 hours. With- 
out using any of your vacation pay 
for additional time off, your aver- 
age work week is approximately 
35 hours in length (1824 hours di- 
vided by 52 weeks). Incidentally, 
SPA is equivalent to a two percent 
reduction in our work year. I hope 
this clears up some misconceptions 
regarding this subject. Until next 
month, so long. # 
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Working People 
Under Attack 


By Kim McQuade, Committeeperson 


Zone 
HE STRATEGY WAS PREDETERMINED BY A vi 
one man swat team. This man declared a war on E PO RT 
the union employees, and a war changes the ‘queen 


rules we live by. There is one rule that manage- 

ment made up on the spot for the benefit of power and glory. That rule 
was to disregard Document 106 and have a new military order spread over the 
shop floor and besiege the workers. The order from top management: discipline 
Union employees who refuse to work Mandatory Overtime. Thus the battle was 


on. 

Senior advisor would receive orders 
from the superintendent on the type 
of discipline issued. The superintend- 
ent would hide in the shadows. The 
senior advisor, with marching orders 
and no compassion, issued discipline. 
We the Union would stand on the 
front lines. Giving reams of facts and 
evidence of why we couldn’t work 
the mandatory overtime was useless 
— our justifiable evidence fell on deaf 
ears. Management admitted to the 
Union that they “did not try to ac- 
commodate the people to allow them 
to go home”. Document 106 of the 
Master Agreement states: An indi- 
vidual employee’s personal problems 


“the Master 
Agreement states: 
An individual 
employee's personal 
problems in 
connection with 
working overtime 
should be given 


careful consideration” 


in connection with working overtime should be given careful consideration 
and the employee’s individual needs should be recognized”. This policy was 
totally ignored and thus putting the health of our Union employees at great 
risk. This shows what type of management is in Plant One Paint Shop. 

Senior advisor is a bird dog for the superintendent. The superintendent is a 
anti-Union Swat Team leader. In their sickening militant agenda this manipula- 
tion is just one of their dirty tricks. In return we the Union employees of Dept. 


83 Paint Shop will only blossom into 
a more united work force. 

On behalf of District Steve Drink- 
walter, Shift #1 Committeeperson Don 
Fillmore and myself of Plant #1 Paint 
Shop, we would like to wish all the 
best to the people who transferred 
out to different departments. We also 
would like to welcome the new broth- 
ers and sisters from the Van Plant. 
Always remember got a problem Big 
or Small put a call in for your Union 
Representative. 


Reminder: 

Never be a boot licker. Although 
some managers need “yes” men to 
keep them feeling important. You'll 
never be respected if you do it. ¥ 
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HE'S RETIRING 
TOMORROW. 
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Oshawa Moving In 
The Right Direction 


By Dave Sitaram 


WOULD LIKE TO TAKE THIS 
opportunity to welcome each 
and every one of you back to 
work. I certainly hope you and 
your family had a safe and enjoy- 
able holiday. 

Recently I met with Production Man- 
ager Paul Nisbitt from Battery, Bill 
Morrison of South Stamping and Carl 
Lidstone from Control Arms and Tri- 
Link. I will share with you the content 
of our meeting. 


Battery 

Plans are currently underway to im- 
plement a third shift on the change 
floor and encaps area, this will re- 
quire about 18 to 19 people. Long 
term plans call for a third shift in all 
area of the plant, this is a direct re- 
suit of an increase in volume by the 
end of the year. Wal-Mart Canada 
are interested in our Canadian- 
made batteries so is Sears in the US 
of A. Sears is looking for about 
50,000 Honda-type batteries and at 
present the Oshawa Plant is the 
only plant capable of producing 
this battery. Early in the New Year 
they were looking to produce 90,000 
service batteries for the U.S. market. 

With the increase in volume, new 
equipment will be necessary such as 


Employee 


Counselling 
Program 
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an extra cast-on-strap machine, addi- 
tional change tables and a new front 
line. 


South Stamping 

The Stamping plant will have their 
third shift in place by the time this arti- 
cle is published. A total of 22 Par. 62 
transfers will come into this plant. 
Stamping is expected to run two bays 
on the third shift, plus a die crew and 
the kitting area. I am optimistic, addi- 
tional bays will be added to the third 
when this plant starts stamping Truck 
plant parts in the fall of 95. 


Tri-Link And Control Arms 
The manual line will remain on two 
shifts other parts in Tri-Link may go 
back to shift work in September, this 
would hinge on the start up of the 


“the Canadian work force 


is second to no one 
in the auto industry” 


Fairfax Plant. Pararagraph 62 transfers 
are presently honoured to this depart- 
ment. In control arms, management has 
let it be known they are presently bid- 
ding on the 96 F car control arms. I 
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will keep you up- 
dated on any progress 
in my future articles. 


New Business 

The “W” car control arms is sched- 
uled to go into production in the fall 
of 95, this will require an additional 
30 people. A section of the old rad 
room will be used to produce the W 
car parts. 

The Oshawa operation is certainly 
moving in the right direction, this is 
only possible because the Canadian 
work force is second to no one in the 
auto industry. The brothers and sis- 
ters in Oshawa build a quality prod- 

uct and at 72¢ to the U.S. dollar 

GM is a winner on all cards. 


In Closing 
From all of us in the zone we ex- 
tend our condolences to Brother 
Harry Hofsted who lost his mom, 
Brother Eric Wiggans who lost his 
brother and Brother Fred O’Boyle who 
lost his mother-in-law. We extend our 
sympathy to each and every one of 
these brothers and their families. # 


Located at Park Road and Wentworth St. (old Genauto 
Building) to confidentially assist you or your family to 
solve any type of problem. This program is also 
available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor, 
644-4282 


Orville Faught, 
CAW Union eee 


- 
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You Are The Heroes, Sisters and Brothers 


Dear Editor: 

Who’s got the money? 

We are keenly aware that the men and 
women on Wall Street are talking about 
Oshawa. The attention is on money lost 
by GM. This money GM never had but 
could have had, if production numbers 
were ....? Let me guess: up, more, greater 
than, faster, higher. How do you lose 
money you never had? 

Detroit paid a visit, the word is out, 
‘Shape Up — We Want Numbers’. So- 
lution: The workers aren’t working fast 
enough or long enough. No more down 
time: nothing stops this line! 

Why do they feel that speed and 
quantity aré paramount? Obsessed by 
maximizing profits, they seem unable 


The opinions expressed 
in this paper are not 
necessarily the opinions 
and views of the Editor 


or the Editorial Board or Local 222 CAW. 
Every month The Oshaworker receives 
many interesting letters which we'd like 
to print — but can’t. Please sign your 
letters to the editor and include your 


to pace themselves. Neither the system 
nor the managers posses the restraint 
proper to common sense. (See John 
Ralston Saul, Penguin books, 1992) 

The pace of the job, the frequency 
of the job, the work load of the job, is 
hurting people. The length of time 
worked is hurting our families. 

What is the pace and frequency of the 
job? In my area the vehicle takes 44.18 
seconds to pass a single point on the 
line. Divide this number (44.18) by 60 
the number of seconds in a minute — 
and you will get .7363 minutes per vehi- 
cle. Divide 60 minutes by .7363 and you 
get 81.5 vehicles per hour. This pace 
will produce an average of 50 to 60 vehi- 
cles, an hour. Is this enough? The maxi- 


printed name, address and phone number. 


Movement”. 


Port Elgin Second To None 


“Education by Design” belongs with a privi- 
leged few. This assessment is challenged by 
the continuous efforts of the “Canadian Labour 


The Family Education Centre in Port Elgin, 
Ontario, discreetly situated on the shores of Lake Huron 
some three hours north west of Metro Toronto, provides 
a kind of educational service that easily qualifies for the 
description herein prescribed “Education by Design’. 

Year after year the Canadian Auto Workers Union 
brings together workers from all over Canada for an 
educational experience that is yet to be paralleled this 


side of the western hemisphere. 

These services are offered to members of our 
Canadian Labour Movement only, and our poli- 
cies are administered by some of the most su- 
perb minds that can be found within the area. 

The students graduating from this facility make part of 
our Canadian Labour Movement a great thing for each 
individual who is involved in the pursuit of excellence. 

We can rest assured that our Canadian work force is 
very well equipped to deal with the many changes that 
are due to take place within the immediate future. 

Bill Mussington * 


mum average of 60 
times 7.23 hrs. 
equals 434 vehicles. 

Where are the Heroes? 

The human body needs periods of 
rest to recover from the strains and 
sprains of physical labour. What sports 
hero/heroine plays the entire game — 
eight games in row — six days a week 
— week after week? What happens 
when the sports hero is injured? The 
contract is up for the boys on the field 
of Dreams. Will they go on strike? They 
are a union — a union of heroes. 

You take rolled steel: bend it, shape 
it, (@@ny way you want it) weld it, paint 
it, furnish it, power it, suspend it and 
roll it off the line a car or truck. 

You are the Heroes, sisters and broth- 
ers. The champions. A car or truck is 
worth more than rolled steel. Your la- 
bour and skill made that transforma- 
tion happen. This is real wealth; value 
added wealth. This is not the imaginary 
paper wealth that the men and women 
of wall street talk of. 

In Solidarity. 

Rick Roberts 

Alan I Hoyne 

Members in good standing 
CAW — Canada, Local 222 # 


NOTICE 
Hospitalized or sick? 


For vistting purposes please come in person or call: 


Phone: 723-1187 (CAW Hall or 728-8600 (Retirees’ Centre) 
THIS APPLIES TO BOTH ACTIVE AND RETIRED MEMBERS OF LOCAL 222 
Local 222 CAW Retired Workers’ Centre 


SEPTEMBER 1994 — 


THE OSHAWORKER 


Hats Off 222! 


A pictorial retrospectiveof 
CAW Local’ 222's 48th Annual Picnic. 


Cover photo: Little 
Matthew Laturski 
(seen bere with 
his dad Dave) 
salutes Local 222 
for putting ona 
great picnic. 


I 994 CAW Picnic Draw Winners 


1. TRUCK — Ron Coffin, Springbrook . WOMENS ill a QUILT — Vi Coolidge, 1663 Nash 
2. GAR — Eugene Clark, 19 Nelson Street, Bowmanville Aad, Cou 
3. $1,000 SEARS GIFT CERTIFICATE — G. Snow, 424 Laguna, 12. RECREATION COMMITTEE 
Oshawa — ELECTRIC PIANO — Angie Mitchell, 233 Cordova Rad., 
4. $500.00 — Joe Gajda, 543 Ritson Road N., Oshawa Oshawa 
5. $500.00 — Jerry Abrumchuk, 402 Chandos Crt., Oshawa — COMPUTER — Gaglea Scott, Grandview St., Oshawa 
6. BARBEQUE (2) — Robert Saunders, 86 Charles St., Port Hope = 13. HUMAN RIGHTS COMMITTEE 
— Jean Daize, Enniskillen — TV — Cameron Petit, 1166 Augusta Crt., Oshawa 
7. me - i lle 679 Adelaide ee 14, PEC COMMITTEE — ph als Rita Szdorkiewicz, 5 a p 
8. — Jim Lawler, 1537 Stewart St, 13th Line A.A. #3, Cavan 888 Manine St, Oshawa 
9. MIICROWAVE — Ron Farrow, 66 Falby Crt, #301, Ajax UMBRELLA & CHAIRS Shawn Bickle,  2?#ck winner Ron Coffin 
10. BOAT, MOTOR & TRAILER — G. Henning, 1439 Everglades, 47 Fourth St., Bowmanville receives keys from Dean 
Oshawa 15. LADIES AUXILIARY — DOLL DRAW — Daniel Hooper, Millbrook Zindsay and Dave Broadbent. 
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Enjoyable Picnic 


Just One Of Many Activities 


by Viola Pilkey 
Publicity 
'N BEHALF OF PRESIDENT 
John Redko, the Retirees’ 
| chapter members and their 
spouses, may we express our 
Mm sincere thanks for a most 
enjoyable picnic, to President John 
Kovacs, Secretary Treasurer Dave 
Broadbent and the members of the Lo- 


Right: The great food was worth the 
long line up. 


cal 222. Special thanks to the recrea- 
tion committee, womens committee, 
family auxiliary staff of local 1136, 
retirees who helped with the Bingo and 
the Oshawa — Whitby old time fid- 
dlers club. A tremendous amount of 
planning and work goes into this an- 
nual picnic, so once again, thanks a lot! 


THE OSHAWORKER 


Left: The annual retirees’ picnic brought everyone 
together for a good old fashioned “Family Reunion.” 


CAW 
Retirees’ 


Our congratulations to Brother 
Jimmy Campbell for his 25 years of serv- 
ice to Local 222. A job well done! 

All members are requested not to 
park in the restricted area at the front 
of the Union Hall. Please use the park- 
ing lot. 

Continued on page 27 


Left: John Redko, John 
Kovacs, Tina Moore 
and Dave Broadbent 
calling out the lucky 
winners at the 
Retirees’ Picnic. 
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Retirees’ 


Corner 
Continued from page 26 


At our last meeting, Brother Russ 
Rak read correspondence received for 
the family auxiliary re: microwave oven, 
Durham health Council, the National 
pensioners noting their 50th anniver- 
sary, Allan C. Pilkey, MPP stating the 
present NDP’s governments progress, 
Ministry of Citizenship with Seniors in- 
formation package, unemployed centre 
and the New Democratic Party. Brother 
Rak was selected to attend the human 
rights conference, on poverty, at Port 
Elgin. 

Brother Bill Rutherford presented 
three resolutions for discussion at the 
CAW retirees’ convention, USCO and 
national pensioners conventions. Sub- 
ject matter of resolutions, the free trade 
agreement, union pension funds and a 
policy of support for NDP candidates 
along with a political action policy that 
advances the needs of labour in On- 
tario. 

Members attending the conference 
in Port Elgin will be John Redko, Bill 
Rutherford, Irv Estabrooks, Wilf 
Duffield, Joe McCloskey, Russ Rak, Gord 
Pilkey, Art Fields, Roy Fleming and 
yours truly. 

Brother Don Powless will represent 
us at the CAW convention in Quebec. 
Brothers Roy Fleming and John Green- 
wood gave a very interesting report on 
the environment. 

At our June meeting which was very 
well attended, Mr. John Sproule of the 
CAW legal services spoke on the value 
of a power of attorney. Thanks John 
for the informative presentation. 

Did you know that 70 percent of 
GM workers live out of town? 

Brother Al O'Donnell led a discus- 
sion regarding the election of the next 
Durham Regional Chairman. Letters 
were sent to those in power stating 
our position “every resident in the re- 
gion should have the right to vote on 


RETIREES’ FALL ACTIVITIES 
Weekly Progressive Euchres 


this important position — not just the 
regional councillors.” 

Please look for our block ad of fall 
activities. Brother Gord Pilkey and his 
committee look forward to your par- 
ticipation. 

Last Season’s Euchre winners were: 

LADIES — 

Most points — Helen Rudka 

Most lone hands — Gladys Knight 

MEN — 

Most points — Irv Brooks 

Most lone hands — Harvey Wilson 

For those interested spouses, associ- 
ate member’s cards are available at the 
front desk at the Union Hall. All spouses 
should have a card to participate at 
draws at the picnic, etc. 

Plan to attend our next meeting on 
Monday, September 12th at 1:00 pm. 

Remember — I do. 

Teamwork in the leadership 
Solidarity in the ranks 
In unity there is strength 

We have the numbers we must and 
should be heard to better the quality of 
life for everyone. 

Keep Well — Keep Smiling. # 


commencing Tuesday, September 13, 1994 


1:00 pm 
No charge 
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Above: CAW Retirees 1994-95. 
Front row; Rus Rak, Secretary- 
Treasurer; John Redko, President; 
Gord Pilkey, Vice-President. Back 
row: Bill Clarke, Sgt-At-Arms; Bill 
Rutherford, Trustee; Bob Phinney, 
Trustee; John Sinclair, Member-at- 
large. Absent is Doug Crandall, 
Trustee. 


BILLIARD 
TOURNAMENT 
Single and Doubles 


Please submit your name to 
the list on the bulletin board 
in the club room by: 
Friday September 30th, 1994 
Name draw for play and time 
will take place on: 
Monday October 3, 1994 at 
10:00 am 


You must be present at time of 
draw to participate 


HALLOWEEN DANCE 
Friday, October 14, 1994 


Tickets on Sale: 


Monday October 10, 1994 
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$5.00 per person 
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Live Dinosaur Found 
At GM Oshawa 


By Chris White 


Alternate Skilled Trades Health & Safety Rep 


N A PREVIOUS ARTICLE IN THE 

Osbaworker, 1 explained how 

management love to promote the 

concept that the union and com- 

pany share the same interests in 
ensuring the health and safety of their 
employees. They love to keep referring 
to the “joint” Health and Safety Commit- 
tees. I went on to explain that is not the 
case. Management can not have the same 
interest because they are not the ones 
who are injured on the job, the workers 
are. 

They are not the ones whose blocd is 
spilt on the shop floor. They are not the 
ones whose bones are broken and bod- 
ies twisted. They are not the ones who 
fall ili with industrial diseases and are not 
the ones who are killed in the workplace. 
How can they possibly have the same 
interest in making a safe workplace as 
we the workers. We are the ones whose 
health and safety is in jeopardy everyday. 


A Case In Point 

I had submitted the following Health 
and Safety Complaint form to Bert 
Bicknell on behalf of the 49C electri- 
cians that had called a work refusal in 
the Chassis plant. 

“I protest reprisals, intimidation and/ 
or coercion of the 49C workers by GM 
management in violation of Section 50(1) 
of the Occupational Health and Safety 
Act. I am also protesting the violation of 
the General Motors Safe Lock Out and 
Test Policy by GM management. I de- 
mand the workers be given written con- 
firmation that no future work will be con- 
tracted out while a work refusal under 
Section 43 of the OH&SA is in process. 

Date May 4th, 1994 

Signed: Chris White.” 

The answer I received from Bert 
Bicknell was as follows: 

“Every effort was taken to ensure that 
the Company action in this situation was 
consistent with GM policy, approved 
safety procedures and overall good prac- 
tice. GM consulted with competent pro- 
fessionals both inside and outside the 
company. I understand the issues raised 
have been appealed to the Ministry of 


Labour. We are confident that the case 
will prove conclusively that General Mo- 
tors’ management acted appropriately.” 

Signed: Bert Bicknell 

Of course this answer was unaccept- 
able and therefore the complaint was 
forwarded to the Chassis plant Health 
and Safety Committee. 

I had not heard about this complaint 
for quite some time and enquired as to 
what step of the procedure it was be- 
ing held. 


Enter A Dinosaur Called 
Bobbie 

@inosaur [DY-NO-SOR] N. an extinct 
lizard-like creature of the mesozoic era, 
often of enormous size.) Oxford Dic- 
tionary 

I was informed that the Chassis 
Healih and Safety Comimittee could not 
resolve the issue, partly due to the fact 
one of the committee members was 
none other than Len Bobbie (Chassis 
Manufacturing Engineering). 

The very same Len Bobbie who was 
responsible for calling in outside contrac- 
tors to pull the cables while our electri- 
cians were on a work refusal. The very 
same Len Bobbie who was ordered by 
the Ministry of Labour to be trained in 
the correct procedure of a work refusal 
after he screwed it up. The very same 
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Len Bobbie that ex- 
pected our electricians 
to violate GM’s Safe 
Lock Out and Test 
Policy. 


Dinosaur Versus Workers 

It seems to me there is a total con- 
flict of interest when Len Bobbie’s main 
responsibility is to keep the plant run- 
ning especially now there is so much 
pressure to get the new products out 
to the dealers and into the customers 
hands. 

How can this man sit on a commit- 
tee and make unbiased decisions regard- 
ing the health and safety of the work- 
ers? Could he ever make a decision that 
would cost GM their production count 
in favour of the workers health and 
safety? What do you think the big boys 
in Detroit would do to him if he ever 
did? 

If GM really wanted to convince the 
workers they really cared about health 
and safety, the first thing they should 
do is kick this dinosaur off the Health 
and Safety Committee. 

In closing, a date has been set to the 
Appeal Hearing with the Ministry of 
Labour on this issue — October 31st, 
1994. A full seven months after the 
work refusal! ¥ 


Heart Attack? — Surgery? 
Now What? 
Yes, There Is Real Help For You! 
Heart to Heart. 


An eight week program of information for you and your partner. Understanding 
what has happened to you, getting answers to your questions, reducing your fears and 
and knowing what to expect can start you more quickly and easily on the road to 


recovery. 


“Heart to Heart” offers a program of eight weekly meetings. Specialists from 
different fields, cardiology, nutrition, psychological aspects, to name a few, to provide you 
and your partner with information and answers to your questions, on all aspects of heart 
disease. 


The next session will begin September 7th, 1994 and will accommodate ten 
couples. If you would like more information, or to register, please call the Heart and 


Stroke Foundation at (905) 571-1582. 
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Working Pains 


By John Graham 


Certified CAW Health & Safety Representative, 


Fab Plants and South Stamping 


OUR PAINFUL HANDS, ARMS, FEET AND SHOUL- 

ders are most likely musculoskeletal injuries caused 

by how you do your work at GM. Thousands of 

General Motors workers suffer from musculoskeletal 

injuries (MSI). Many experience pain or damage so 
severe that their work and personal lives are changed 
dramatically. Hundreds of thousands of dollars are lost 
annually because of pains, strains, back injuries and numb 
hands. 

MSI are disorders of muscles, bones, blood vessels, nerves, 
tendons and other soft body tissue. Repetitive strain injury 
(RSD, repetitive motion disorder, overuse injuries, carpal tun- 
nel syndrome — are some of the terms used when describ- 
ing types of MSI. 

Symptoms and severity may vary, but pain is usually the 
main symptom. The pain has three stages of severity. At first, 
it’s more of a dull ache and then will disappear with rest. 
Stage two, aching and fatigue starts soon after work begins 
and continues after your shift ends. During stage two, capac- 
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ity to work and perform repeated tasks is 
reduced. Stage three, there is a constant 
aching, fatigue and pain even with non- 
repetitive movement. Life styles are often affected by the 
inability to perform daily tasks. 

Prevention, sparked by early identification and changing 
the way you do your job is the only answer to the problem 
musculoskeletal injuries. 

Workers must report their pain to First Aid and their su- 
pervisor. You must not accept that pain is part of the proc- 
ess of work. 

Redesigning the workplace and applying current knowl- 
edge is the key. The introduction to the principles of ergo- 
nomics will be particularly effective. Fit jobs to people, not 
people to jobs. 

If you are experiencing pain, performing your job assign- 
ment and you have reported this problem to first aid and 
your supervisor, call your Health and Safety Representative 
for assistance. # 


GM's Planned Injuries 


By Paul Goggan 


CAW Certified Health & Safety Representative, 


Car Body, Hardware, Paint 


HAT I AM GOING TO DE 


scribe is not an accident, an 
accident is an unforeseen in- 
jury to a person, What I am 
going to describe are 
planned injuries under the General 
Motors Corporate Agenda. I call them 
planned injuries because General Mo- 
tors knew that their work reorganiza- 
tion methods were going to injure 
workers. 

General Motors pushes for lean pro- 
duction by reducing the time it takes 
to produce a car and the labour costs 
associated with building that car. 
These are leading factors in the alarm- 
ing accident statistics that workers in 
the Oshawa Car Plants are experienc- 
ing. 

The problem is Synchronous Manu- 
facturing and General Motors’ push 
for the 55 minute work hour. The as- 
sembly lines have become a place 
where workers are being injured un- 
necessary. 
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In 1993 there was a total of 2113 
Workers’ Compensation Accident re- 
ports filed in the Car Assembly Plants. 
This does not include Central Mainte- 
nance (skilled trades). 

The 2113 accidents occurred in the 
Car Plant by month in 1993 as fol- 
lows: 


January 105 (two week layoff) 

February 240 

March 293 

April 232 

May 131 (two week layoff) 

June 212 

July 111 (two week 
vacation) 

August 154 

September 219 

October 183 

November 187 (Plant shutdown 
Nov. 15) 

December 46 (Production 
shutdown) 

Total 2113 


General Motors has 21 different clas- 
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sifications of Acci- 
dent Causes. For this 
report I have only 
looked at three. According to General 
Motors records the Accident Cause of 
1082 of the 2113 accidents were: 
Lumina & Regal Plants 


1. Push/Pull/Lift 490 
2. Twist/Reach/Brief 181 
3. Prolonged Effort 411 

Total 1082 


From the above facts, you can see 
that 51.2 percent of all accidents in 
the Car Assembly Plant are caused by 
what is considered to be Ergonomic 
factors. That being, Push/Pull/Lift, 
Twist/Reach/Brief, and Prolonged Ef- 
fort. 

General Motors has 23 different clas- 
sifications of Accident Types. Again I 
only looked at three types for this re- 
port. According to General Motors 
records the Accident Type of 1208 of 
the 2113 accidents were: 

Continued on page 30 


Are Dues “Check-Off” 


Worth It? 


By Rick Roberts 


Education Committee Member 


N 1945, WORKERS IN WINDSOR, WENT ON STRIKE 
against the Ford Motor Company. A living wage and an 
eight-hour day were clear priorities. But in almost all of 
this conflict, the central issue was the status of work- 
ers’ organizations after the war on “union security”. 
The new industrial unions wanted employers to guarantee 
their stability by requiring all workers to join and by deduct- 
ing union dues from workers’ pay cheques - the so called 


“check-off”. 


The arbitrator in the lengthy strike against Ford, justice 


Ivan Rand, conceived a compro- 
mise solution that was eventually 
adopted in several other major in- 
dustries. Under the so-called “Rand 
Formula” all employees were not 
required to join a union that had 
been certified as a bargaining agent, 
but they were required to pay un- 
ion dues since they benefited from 


the terms of employment that unions negotiated. With 
these restrictions most corporate employers adopted the 
“check-off”, giving unions a firm financial basis to ensure 


their survival. 


No Right To Strike 


When Judge Rand gave unions the right to the dues check- 
off system he also took away the unions’ right to strike, 


peace. 


wildcat or sit-down during the life of the 
Collective Agreement. This was thought to 
be a huge breakthrough in labour-manage- 
ment dispute. Unions become financially 
stable and management finally had labour 
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As workers we must ask ourselves if the trade-off was 
worth it. As workers we all fundamentally understand that 


the only strength that we have is to withdraw our labour. 


fundamentally 
ae that ie 


only strength that we have 
is to withdraw our labour’ 


Without it nothing gets produced and this is the only time 


when management really takes the 
union seriously. 

What we do have is the right to 
bargain with the company every 
three years and if we don’t like 
what’s on the table we go out on 
strike. But what happens during the 
life of the contract? The company 
can change shift hours, out source 


production jobs, ignore our grievances and even shutdown 
production operations and what can we do? If we sit-down 
or strike we are discharged. 


The company has the bat and the ball, yet they con- 
tinue to tell you that the union and the company have to 
have a closer working relationship. We have to ask our- 


employees? ¥ 


selves, do our employers really care about their 


Lumina & Regal Plants 
1. Strain/Sprain i P-fs 
2. Irritation/Aggravation 240 
4. Pain 241 


Total 1208 

From the above facts, you can see 
that 57.1 percent of all of the accidents 
in the Car Assembly Plant fall under 
only three types, all considered to be 
Ergonomic factors. The three being 
Strain/Sprain, Irritation/Aggravation, 
and Pain. 

I believe the above information 
proves that Synchronous Manufactur- 
ing — and what General Motors de- 
mands from our members through 
productivity improvements using the 
55 minute work hour — have caused 
this alarming increase in accident re- 
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ports being filed in the Car Assembly 
Plants. 

In 1992 the Car Assembly Plant had 
1589 reported accidents. In 1993 our 
members experienced 2113 reported 
accidents. This is a alarming increase 
of 524 accidents or a 24.7 per cent 
increase in only one year. 

In 1993 General Motors became 
more demanding of its workers. Over- 
time, unfit tools and poor job design 
are what our members expected from 
General Motors. The Ergonomic lan- 
guage in our Collective Agreement has 
been strengthened in the last set of 
negotiations, but whether or not the 
changes are strong enough to face the 
challenges of the future, only time will 
tell. 
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In 1993, the Ministry of Labour be- 
came a major part of the problem, out 
of 40 visits to Car Plant, they only is- 
sued 4 orders, proving who they are 
protecting. To make matters worse, 
General Motors reduced its hourly 
workforce in the Car Plant by over 
1,000 jobs between January 1992 and 
December 1993. 

General Motors assumes their work- 
ers to be permanently strong, always 
flexible, capable of moving in all direc- 
tions, never tiring, able to work at the 
same speed all day. Workers aren’t any 
of those things and as union Health and 
Safety Representatives everything that 
can be done to protect our members 
must be done. ¥ 
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A Steady Increase 
In The Number-Of Calls 


By Brad Gill, CAW Human Rights Coordinator 
and Cec Mackesey, Human Rights Investigator 


E’D LIKE TO WELCOME 
everyone back from holi- 
days. We hope you and your 
family had a safe and enjoy- 
able vacation. 

The past few months have been ex- 
tremely busy for the Oshawa Plant 
Human Rights investigators and the 
coordinator. We are seeing a steady 
increase in the number of calls as 
more people become aware of issues 
that are covered under the human 
rights laws and which are being satis- 
factorily resolved in house. At the 
present time we have a 95 percent 
success rate of resolving issues in 
plant while the remaining 5 percent 
have been sent to the National Union 
with the possibility of being resolved 
at this stage. 

Over the past year we have at- 
tempted to explain what different pro- 
hibitive grounds are covered by the 
Ontario Human Rights Code, while at 
the same time giving examples of situa- 
tions that fall under these grounds. 

If you yourself have any questions 
about a human rights issue or have a 
family member that needs information 
please feel free to call us. If we can 
help in any way we will and if for 
some reason we haven’t got the in- 
formation at hand we will return your 
call with an answer as quickly as pos- 
sible. 

We have had a number of calls from 
CAW members that are parents with 
children working in either non union 
work places or work places with no 
established Human Rights programs. If 
you or someone you know needs infor- 
mation we are more than happy to help 
and will return your calls on our own 
time after hours. 

When a situation arises in which 
you feel your rights are being denied 
or you feel you are being discrimi- 
nated against or harassed don’t allow 
the situation to escalate. In many cases 
we try to resolve an issue before 
things get out of hand. In some cases 
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tions or concerns we are here to serve 
you. 

(Human Rights Coordinator Brad 
Gill can be reached at 644-6110 and 
Human Rights Investigator Cec 
Mackesey can be reached at 644- 
1411). ¥ 


people don’t consciously try to hurt 
others and when shown that their 
actions have done so are honestly 
apologetic and in future refrain from 
what ever activity was previously 
found to be offensive. 

As stated earlier, if you have any ques- 
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Pre-Accident 
Employment 
Is Job Security 


By Dave Patterson 
Chairperson, Human Rights 


NTARIO RESIDENTS TAKE SIMPLE THINGS FOR GRANTED: SOCIALIZING 
with friends at a restaurant, taking a book out of the library, calling a 
client. But for persons with disabilities such activities may not be possi- 
ble because of the barriers they encounter on a daily basis. Even a few 


Stairs can become a mountain to someone who uses a wheelchair. The 
absence of an accessible telephone system for someone with a hearing impair- 
ment makes calling clients impossible. In the past there were no explicit legisla- 
tive obligations to provide any accommodation or undertake measures to assist in 
removing or minimizing such barriers. 

However, in April 1988, amendments = 
to the Ontario Human Rights Code were “even a few stairs 
proclaimed which require that the ah 
needs of persons with disabilities be becom ea 
accommodated unless such accommo- mountain to 
dation would cause undue hardship. who uses a wheelch a 
Duty To Accommodate 

This duty to provide accommodation means that whether it is at work, shop- 
ping, renting an apartment, getting into public buildings, attending trade union 
functions or simply being able to enjoy a movie, access must be provided to 
persons with disabilities unless it would result in undue hardship for the person 
required to provide the accommodation. 

In the workplace, employers are required to provide accommodation for a 
person with a disability in order to enable him or her to perform the essential 
Continued on page 32 
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duties of the job. Similarly, it is the 
responsibility of individuals and busi- 
nesses providing services or housing to 
accommodate the needs of persons 
with disabilities so as to ensure they 
are treated equally. Our Union hall is 
accessible to the disabled, but is the 
company the same? 

Treating people equally does not 
always mean treating them “the 
same”. In some instances, “equal” 
treatment for persons with disabili- 
ties may require different treatment. 
The key element to be considered is 
that the accessibility needs of persons 
with disabilities must be accommo- 
dated, whenever possible, in such a 
way that the privacy, comfort, au- 
tonomy and dignity of the persons are 
respected. 

This means that workplaces, hous- 
ing, services and facilities must be 
adapted in such a way that persons with 
disabilities can participate in society in 
much the same way as persons with- 
out disabilities. Generally, accommoda- 
tion means that people with disabili- 
ties will have choices about pursuing 
their individual goals and purposes in 
life, including the situations in which 
they work, live, travel, eat and are en- 
tertained. 


Legal Responsibilities 

Of The Company 

(1) It is the primary responsibility of 
the company to return the disabled 
worker to the pre-accident job. 

(2) Appropriate accommodation of the 
essential duties of the pre-accident 
job as necessary, considering: (a) 
Modifications of pre-accident job. 
(b) Provision of technical aids. (c) 
Retaining of worker and (d) Re-or- 
ganizing of work. 

(3) “Light duty” is acceptable for tem- 
porarily disabled workers only 
when the work being offered is 
productive and dignified, and the 
worker and the treating physician 
agree the return to this work at 
this time will help with rehabilita- 
tion to permanent employment in 
the long term. 

(4) The WCB caseworker must ensure 
that the employer considers accom- 
modation of the essential duties of 
the pre-accident or comparable 


work before accepting the 
provision of alternative suitable 
work. 

(5) The job offered must be or lead to 
permanent employment — as long 
as the disability exists. 

(6) Where the employer cannot accom- 
modate the work or provide suit- 
able alternate work for the disabled 
worker, the union must assist the 
worker to obtain work outside the 
bargaining unit, provided that the 
worker has been fully informed of 
her/his rights under the Act and 
the consequences of leaving the 
bargaining unit. 


Our Responsibility 

Local union leadership must be 
proactive in their approach to accom- 
modate disabled workers. The Collec- 
tive Agreement should be reviewed 
to identify and remove barriers. The 
union should work toward bargain- 
ing appropriate Collective Agreements 
language. First line leadership should 
receive training and the members 
should know their rights. The union 
should provide the necessary assist- 
ance to achieve the most appropriate 
accommodation of the disabled 
worker. 

The labour movement should be 
proactive to influence the WCB to en- 
force legislation and policies which 
assist disabled workers in reinstate- 
ment to their pre-accident employ- 
ment. The membership should under- 


stand that this is a form of job secu- 
rity. 

Disabled women face more discrimi- 
nation than disabled men. There’s a 40 
percent difference in wages between 
them. Most of the disabled working 
have a recognizable disability. Statistics 
Canada has changed the definition of 
disabled to include those who are mildly 
disabled. 

The rates of employment for people 
with severe disabilities haven’t im- 
proved. People with epilepsy find it 
very difficult to get work and people 
with facial disfigurements don’t have a 
condition which limits them in their 
day-to-day living. But because they 
didn’t “look right” they weren't hired. 

It seems that more disabled people 
are getting jobs now, because almost 
half of the disabled people of working 
age in Oshawa have reported that they 
have been able to find work. This is 
partly because the disabled are now 
better educated, but so is the public. 
While change may be slower than we 
wish, we may well have picked up on 
a trend. And it might have something 
to do with the Employment Equity Leg- 
islation. Maybe employers know that it 
is going to be a law effective Septem- 
ber Ist, 1994, # 


Resolving Charges Before Trial 
Aim Of First Attendance Facilities... 


Ontario residents will soon see 
their tickets for minor offences dealt 
with in a different way when they 
want to plead “not guilty.” 


Beginning August 15, the Province 
of Ontario will open ten “First At- 
tendance Facilities” for people 
charged with minor offences such 
as traffic violations. In those areas, 
it’s expected that the facilities will 
enable many people to resolve their 
cases before having to go through a 
formal trial. 
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First Attendance Facilities will be 
opened in Peterborough, Cobourg, 
Mississauga, Brampton, Milton and 
five locations in Metro Toronto. Peo- 
ple who receive a ticket and plan to 
plead “not guilty” will attend a facil- 
ity in the area where they are 
charged. They'll be able to discuss 
their case with a prosecutor and 
possibly resolve it rather than going 
to trial. These facilities will be run 
by the Ministry of the Attorney 
General. # 
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Let’s Talk, Let’s Make A Deal, 
Let’s Negotiate 


By Winnifred McKinley 


O OFTEN I HEAR THE PHRASE, 
“The union made a deal with 
the company” — especially if 
we don’t personally approve. 
Surprise — deals are made 
every day. I call them co-operative work- 
ing arrangements, some in favour of GM 
but many more in the workers’ favour. 
Some deals piss us off. We are members 
of a large local of at least 10,000 people 
with a multitude of concerns, opinions 
and problems, some personal, with ex- 
ceptional circumstances that are some- 
times accommodated. For example: A sin- 
gle parent needs steady third shift be- 
cause of babysitting problems. Presto ne- 
gotiate, done. At a later date there’s a 
payback, a 59 day letter, or some other 
agreement, deal. 

If a good representative can’t deal, 
negotiate, with upper management she 
or he’s no good to you. Life, our jobs, 
marriages — it’s all give and take, com- 
promise or negotiate. At a second step 
meeting I heard my rep say: “I’m sorry 
but I have to stand firm on this issue, 
it’s not negotiable.” Management re- 
spected this rep, his opinion and the 
fact that when he said he was firm he 
meant it. Union 1 Company 0. 

Recently a deal was made. The subject 
of this article: A young married man, wife, 
two small children. Lost wife’s income 
through no fault insurance, Government 
meddling again. Faced with crisis of liv- 
ing without second income, car mort- 
gage, insurances. Family in a little over 
its head perhaps. We plan but never ex- 
pect an accident that takes away half our 
income. Things are tough but he’s work- 
ing all the overtime he can find. Bang, 
the axe falls, three to six months change 
over, without overtime, just helpless and 
scared of losing everything he and his 
wife had worked for 10 years to get. Out 
on the street with two small children 
and a disabled wife was pretty scary. The 
man turns to his union for help. There 
he completely breaks down and says “all 
I want is to work, not charity, just the 
opportunity to earn a living.” North Plant 
and Battery both working seven days a 
week, no let up. Presto a deal is made. 
This may not be right, but for compas- 
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sionate reasons it’s very necessary. An- 
other union rep after a tiff between reps, 
blows the whistle on the deal. When I 
asked why, he replied “I don’t make 
deals.” Well brothers and sisters, any un- 
ion rep who doesn’t have compassion 
for a fellow union brother in this special 
situation is selfish, cold and doesn’t care 
about people. Even if someone com- 
plained he could have acted very slowly 
on this issue, you know: “I'll check it 
out,” “we have to set up a meeting,” or 
“PL get back to you.” 

Where are the political phrases when 
a man’s house, kids, and family depend 
on six weeks of “I’m working on it?” 
Special needs for the human factor, with 
problems, weak links, problem children. 
They have to be helped. If we were all 
strong, steady workers with no bad hair 
days we wouldn't be human — we'd be 
robots. Our union was built by helping 
people cope with their jobs, life and fam- 
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ily to the best of our | (~ ™ ) 


advantage. Some prob- ae 
lem people take unrea- 
sonable advantage of 
you but a good union 
rep will see this and tell 
the person to stop the B.S., and get their 
affairs in order or suffer the results of 
future actions. 

Remember this article at election 
time. Does my rep make deals?? I sure 
hope so. If not, she or he’s useless to 
me and you. 

In closing I want to say my union 
rep has won a few and admitted to my 
face gave away a few that were weak. 
These were used as pawns or bait for a 
future deal that might mean personal 
ruin for another fellow worker. With 
this kind of concern from a rep who 
has concerns for legitimate “special” 
problems we all win a the game of “Lets 
Make a Deal”. 


Kids’ Services Has Thousands Of Choices 


By Dina Gough 


The Children’s Services Department of 
the Oshawa Public Library serves the in- 
formation needs of children and their 
parents, educators, and caregivers. “In- 
formation needs” is broadly interpreted 
to include recreation, education, and per- 
sonal growth. The materials collection of 
approximately one hundred thousand 
items offers books, magazines, music cas- 
settes and “talking book” kits. The staff 
of six includes an Early Childhood Educa- 
tion graduate, and te’o professional chil- 
dren’s librarians who are available to pro- 
vide consultation on topics relating to 
reading, children’s literature, and infor- 
mation searching. They are always happy 
to make suggestions to parents about their 
children’s reading, or tailor book lists to 
the specific needs of individual patrons 
or groups. 

The Department offers weekly tod- 
dler and preschool story time programs 
for children from two to four, and many 
school classes make regular visits. These 
programs are designed to foster a love 
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of reading, teach children how to use 
library facilities effectively, and instill 
in children an appreciation of the many 
ways the library can enrich their lives. 
They feature a variety of stories, tours, 
skills instructions, videos, crafts, music 
and games, with an emphasis on selec- 
tion of books for home reading. 

School vacation and library celebra- 
tions are marked by special programs. 
Musicians, puppeteers, magicians, thea- 
tre groups and other children’s perform- 
ers make these memorable family occa- 
sions. Many city schools and groups regu- 
larly borrow deposits of books to use 
with the children they serve. For more 
information about what the Children’s 
Services Department can do for you or 
your child, please call 579-6111, exten- 
sion 32. # 
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CAW Slo-Pitch Tournament 
A Home Run 


By Walt Tarasewicz 


N JUNE 25TH SOME OF THE 
best CAW Slo-Pitch teams 
got together to compete for 
CAW/Molson awards spon- 
sored by Carl Vaja. This tour- 
nament was run in cooperation with 
CAW Local 222 and Molson Brewer- 
ies. Tournament headquarters were 
held at Rosedale’s restaurant, hosted 
by Jim Vavaroutsos. Great hospitality 
was given to all players and their fami- 
lies. Thanks to the players, coaches 
and fans, it turned out to be success- 
ful tournament. A special thanks goes 
out to the umpires (group) run by 
Ron Poulton. They did an excellent 
job in helping 
turn this into a 
great tourna- 
ment. We hope 
that everybody 
had a good time 
and we'll see 
you next year! 


Final Results 


Of The CAW Local 222 Picnic Tournament 


FIRST ROUND 

ABB G, Excuses Restaurant 16 

Flying Squirrels 3, Lear 8 

RG Schelley 0, BYOB/Body Wise 7 
Bad Co. 3, Georgian Sports Bar 10 
Woodbridge 5, Truckers 6 (8 innings) 


SECOND ROUND 

Lear 3, Excuses Restaurant 16 

RG Schelley 0, Flying Squirrels 7 

ABB 7, BYOB/Body Wise 18 

Bad Co. 1, Truckers 15 

Georgian Sports Bar 10, Woodbridge 10 


THIRD ROUND 

BYOB/Body Wise 7, Excuses Restaurant 17 
Flying Squirrels 7, ABB 13 

Georgian Sports Bar 5, Truckers 15 
Bad Co. 7, Woodbridge 9 


League 
Actio 
Begins 
October 17 


By Ron Gay 


T’S ALMOST HOCKEY TIME, HOPE YOU HAD A GOOD 


CAW 
Truck-Car 
League 


holiday but we must now think of the start up of our league. 


We will begin the hockey season on Monday, October 17th, 1994. The 
cost per player is the same as last year, $150.00, $75.00 before draft, the 
remainder before Santa Claus comes. Your hockey contacts are: 


Eric (Seadog) Smith 728-2607 
Brad Wilson 987-1477 
Ted Bolvin 723-5122 
Harvey Ross 438-1085 
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We are not sure of the times or arenas 
yet, but we will be playing around noon on 
nights. 

Until the next issue, see you on the 


ice! # 
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MASTERS 1ST ROUND 

Corky’s Tomcats 2, All Canadian Awards 
6 

Shirmax Plus Realty 3, National Home 
Video 9 


MENS FINALS 

Excuses Restaurant defeated the 
Truckers 10 to 8 in a close game to 
become the 1994 Mens Local 222 
Champions. 


MASTERS FINALS 

National Home Video defeated All 
Canadian Awards 9 to 3 and repeat as 
the Masters Local 222 Picnic 
Champs. # 


CAW 
CONTACT 
HOCKEY 
LEAGUE 


Sunday Mornings at the 
Civic Auditorium 


Any players wishing to 
sign up can call and 
leave a message on the 
machine. Please make 
sure to leave your name 
and phone number at 
436-9711 or leave your 
name and number at the 
Union Hall in an 
envelope addressed to 
Chris Talbot. 


Deadiine 
September 20th, 1994. 
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Too Much Time To Waste 


By Gord (Chief) Lindsay 


WOULD LIKE TO WELCOME BACK ALL THE BROTH- 
ers and sisters and hope you had an enjoyable holi- 
day. It was a great break and the weather was great, 
but it ended too soon. 

Wouldn't it be terrific if it could have lasted longer. 
Well, did you know that before you know it — retirement 
will be here. Have you and your spouse made plans for it? 

Did you know that one fifth of your lifetime is yet to 
come — with retirement that’s approximately 2,000 hours 
of time to do whatever. That’s too much time to just 
waste in front of the TV or sitting around to endure un- 
happily. 

By planning now, you and your spouse can slip into 
retirement mode with no problems. Do you and your 
spouse have any special activities or pet projects that you 
are both interested in right now? Can you think of one or 


Pre-Retirement 
EPORT 


two activities that you have put off over 
the years hoping to get around to them 
someday? Are you putting a nest egg away 
now so that you and your spouse can live 
later on in the style you are used to? 

By filling in the attached form you will be starting out 
on the right foot to prepare for your retirement. 

Our GM/CAW preretirement sessions can help you be- 
cause we have qualified speakers to assist you and your 
spouse. Remember by planning now, you will be retiring 
from your job — not life. ¥ 
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out this application form. 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to 
assist our Members to prepare for their retirement. 


Your Local Pension Committee will be presenting this course consisting of four 
three-bour sessions. Topics include: Income, Benefits, Financial Considerations, 
Legal Matters, Health, Organizing Your Time, and Community Activities. 


The course is on a voluntary basis, to be attended on your own time. Your 
spouse ts encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please fill 


Years of Service Age 


Please Print Please return this 

Name Serial No. 

Spouse’s Name Home Telephone No. Old Gen-Auto Bldg. 

Dept. No. Shift No. Plant Column No. 031-003 

Home Address siete one 
House/Apt. No. Street Karlz P erm O44 
City Postal Code 

Supervisor's Name Phone No. 


Will Your Spouse Attend: LL) Yes L} No 
Have You Planned A Retirement Date (] Yes CL) No 
If “Yes” Please Give Approximate Date 
ee ee ee 
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Boat Outfit Is A Worthy Catch 


By Roy Fleming 


HIS YEAR’S PROUD WINNER OF 
the Union Rod and Gun Club 
motor, boat and trailer was 
from Oshawa. G. Henning, a 
father of four children, won a 
worthy prize for his family. George 
works in the South Plant as a stock 
man, trim and hardware. This outfit was 
a family boat, very wide and stable for 
any waters. When buying an outfit, look 
for quality products made in Canada. A 
good outfit will last many seasons and 
you will have lots of good trips. Jim 
Barnard, the membership chairperson 
was pleased with all the members who 
helped to sell memberships. This is the 
money that makes your URGC work — 
with all the free help by members. Re- 
member, the URGC does not receive 
any subsidy and we have been able to 
carry on as a conservation club since 
1938. 

The casting at the picnic was held 
between the small rain showers, but all 
fishermen enjoy a littie rain. Bill Barta 
showed us how to use a spinning out- 
fit. Al Stevens kept hitting those targets 
but couldn’t beat Bill on the long tar- 
gets. Joe Worona said, “If he had a little 
more time to practice he would have 
been a little sharper.” Wayne Edgar also 
had trouble with those long targets. The 
rest of us spinners had lots of excuses 
about why we didn’t do better, but 
maybe next year. 

This might sound like history but the 
weed drag on Lake Scugog was held in 
June. The weather started out to be 
very nice, no sign of storms, but before 
weigh-in, a hail and rain storm drove 
us all for cover. Thanks to Earl Whitaker 
and his committee everything went 
fine. There were no real big pickerel 
caught. Louie Eno took home the 
Marvin Linton Memorial Trophy. Louie 
Eno and his fishing pal Bill Nicholls 
fished the lake together out of Ceasarea 
for ten years. There were many pick- 
erel boated. The turn out was not as 
large as some years as many depart- 
ments in the shop were working. I 
acted a guide for Tom Holly but he 
caught a musky which we released be- 
cause it was out of season. I caught lots 
of weeds, but was very happy to spend 
a day fishing. With every fish you catch, 
you can make an entry in the class for 
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the largest fish caught and you may 
even win one of the many trophies that 
have been awarded since 1938. If you 
haven't got any of the new entry forms 
with the post office box number and 
address, phone me at 728-8831, I have 
lots. There is no entry fee, and the fish 
has to be taken from any water in 
Canada. 


Gun Control 

Everyone is an expert, or knows how 
to handle the subject. We have very 
strict gun controls as hunters and tar- 
get shooters but people who get guns 
by hook or crook have no gun control. 
Do you, as a reasonable person, think a 
crook using firearms will ask how the 
laws on gun control work? All respon- 
sible people are asked to turn in their 
guns. This is foolish, for the crooks will 
still have theirs. If you wish to partici- 
pate in a demonstration in Ottawa, it 
will be held on the front steps of the 
Parliament buildings, Thursday, Septem- 
ber 22nd, 1994. Call Jim at (905) 725- 
8300 if you need more in- 
formation. Let’s not be 
stampeded into deeper 
trouble by the crooks who 
will be with us evermore. 

There’s a Turkey trap 
shoot taking place on Sun- 
day, September 11th, 1994. 
This is a fifty bird shoot and the Lewis 
System is used in scoring, 10:00 am — 
2:00 pm, rain or shine. This shoot will 
be held at the Newcastle property, 
northeast of town, Concession #3 lot 
#23, Clark Township. Plan to attend, 
all trap shooters welcome. Families are 
more than welcome. This shoot is set 
up early in the season so potential duck, 
geese and turkey shooters can get a 
little practice before opening day. There 
is always trap shooting on Thursday 
evenings and Sunday mornings. Trap 
shooting has not risen in price com- 
pared to other sports. The shells are 
better and the electronic equipment we 
use is much better. The yellow birds 
used in the machines are easier to see 
especially as twilight begins to fall. 


Birdwatch 
Birds — ain't they cute little fellows, 
especially Cedar Waxwings that gener- 
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ally build a nest near \ 
water like a creek 
where the bugs, espe- 
cially mosquitoes, are 
more plentiful. You know this bird, it 
has distinct yellow tailfeathers like a 
bar. As the wild berries and small fruit 
ripen they eat this fruit but they have 
now discovered strawberry patches are 
a great supply of food. As the early 
berries ripen they pick many that they 
do not eat completely, but go from 
berry to berry making themselves more 
than unwanted. The Bronze Grackle 
that have nested in my large spruce 
trees for many seasons have discovered 
the few black cap raspberries that I 
grow in my back yard are easy picking. 
Most mornings they get the berries be- 
fore I do. There is one consolation. The 
Grackles will migrate to the very North 
country to return in November, just a 
day before the first snow- 
fall. These birds will stay 
and rest for maybe two days 
to migrate South for the 
winter. 

We do not want to forget 
the Bluejays that will invade 
an apple orchard and de- 
stroy many ripe apples by picking a 
smal! hole in the apple to fly away 
screaming and repeating, “See what I’ve 
done.” Not all birds destroy fruit but 
don’t forget Robins and what they can 
do to a cherry tree in your back yard. I 
think these birds are looking for mois- 
ture and a drink so why not place some 
water in the back yard for the birds to 
drink? I remember as a lad seeing how 
the Orioles would eat all the small fruit 
in your small orchards and were de- 
stroyed. What a pity. 


Elm Trees 
Dutch Elm disease wiped out most 
of the elm trees but lately they have 
made a comeback, and some of the 
young elm trees that have from fifteen 
to twenty five feet high look healthy. 
This year the disease has killed all the 
new trees and maybe this time it will 
Continued on page 37 
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Tips For 


Tension Relief 


By Orville Faught and John Le Surf 


ENSIONS: HOW TO LIVE WITH 
them: Eleven helpful tips. 

Tension and anxiety are our 
normal reactions to defend 
against threats to our safety, 
well-being and happiness. Accidents, 
violence, financial trouble, job problems 
and family relations often cause a nor- 
mal increase in anxiety and tension. 

Sometimes, however, we become 
overly tense and anxious where no real 
danger exists. We become frazzled and 
on edge, unable to reason things out or 
control our feelings. This is a time to 
be watchful. 

Below are 11 steps you can take to 
deal more effectively with your tensions. 
You'll need persistence and determina- 
tion, but the results will be worth it. 

Remember that on matters of health, 
your physician is your best guide. Fol- 
low his instructions carefully. 

1. Talk it out 

When something worries you, talk it 
out. Sit down with a level-headed per- 
son you trust: husband or wife, father 
or mother, good friend, clergyman, fam- 
ily doctor, teacher, school counsellor. 

Talking helps to relieve strain and ena- 
bles you to see the problem more clearly. 
2. Escape for a while 

Often it helps to escape from the 
problem for a short time: lose yourself 
in a movie or book, take a drive in the 
country. Its’ realistic to escape punish- 
ment long enough to recover breath 
and balance. But be prepared to come 
back and grapple with the problems 
when you’re more composed. 

3. Work off your anger 

While anger may give you a tempo- 
rary sense of righteousness, or even 
power, it will probably leave you feel- 
ing foolish. If you have the urge to lash 
out, wait until tomorrow. Do something 
constructive with that pent-up energy 
— spade the garden, clean out the ga- 
rage, play a game of tennis, take a long 
walk. A day or two later you'll be bet- 
ter prepared to deal with the problem. 
4. Give in occasionally 

if you find yourself getting into fre- 
quent quarrels and feeling defiant, remem- 
ber that frustrated children behave the 
same way. Stand your ground, but do it 
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calmly and remember that you could be 
wrong. Even if you’re dead right, it’s 
easier on your system to give in now and 
then. You'll relieve some tension and have 
a feeling of satisfaction. 

5. Do something for others 

If you find that you’re worrying about 
yourself all the time, try doing some- 
thing for somebody else. The steam will 
go out of your own worries, and in- 
stead you'll have a good feeling. 

6. Take one thing at a time 

For people under tension, an ordi- 
nary work load may seem unbearable. 
The tasks loom so large that it becomes 
painful to tackle any part. To work your 
way out of it, take a few of the most 
urgent tasks and pitch into them. Leave 
everything else aside. Once you’ve 
cleared a few away, the others won’t 
seem such a “horrible mess”. You'll be 
into the swing and the balance of the 
work will go more easily. 

7. Shun the “superman” role 

Some people expect too much of 
themselves; they strive for perfection 
in everything they do. The frustration 
of failure leaves them in a constant state 
of worry and anxiety. 

Decide what you do well and put your 
major effort in this direction. These are 
probably things you like to do, hence 
ones that give you the most satisfaction. 

Then, perhaps, tackle the ones you 
can’t do so well. Give them your best, 
but don’t berate yourself if you don’t 
achieve the impossible. 

8. Go easy with your criticism 

Expecting too much of others can 
lead to feelings of frustration and dis- 
appointment. 

Each person has his own virtues, 
short-comings, values — his own right 
to develop as an individual. 

Instead of being critical, search out 
the others’ good points and help him 
to develop them. This will give both of 
you satisfaction, and help you gain a 
better perspective of yourself. 

9. Give the other fellow a break 

People under emotional tension often 
feel they have to “get there first” — to 
edge out the other person. It can be some- 
thing as common as highway driving. 

Competition is contagious, but so is 
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co-operation. When you give the other 
fellow a break, you often make things 
easier for yourself; if he no longer feels 
you are a threat to him, he stops being 
a threat to you. 

10. Make yours “available” 

Many of us have the feeling that we 
are being left out, slighted, neglected, 
rejected. Often we just imagine that other 
people feel this way about us. They may 
be waiting for us to make the first move. 

Instead of shrinking away and with- 
drawing, it’s much healthier to continue 
to “make yourself available”. Of course 
the opposite — pushing yourself for- 
ward at every opportunity — is equally 
futile. This can be misinterpreted and 
lead to real rejection. There is a middle 
ground. Try it. 

11. Schedule your recreation 

Some people drive themselves so 
hard that they allow themselves almost 
no time for recreation — an essential 
for good physical and mental health. 

Set aside definite hours for a hobby 
or sport that will absorb you com- 
pletely. A time to forget about work 
and worries. # 


Union Rod & 
Gun Club 


finally finish off one of the hard- 
wood trees that grew so magnifi- 
cently on the farm. 

Most of us like to tramp in the 
woods or maybe do a little hunting 
or own a gun for trap or target 
shooting, but we are considered by 
a very few people to be boorish 
and lowbrow. It’s those people that 
I would would like to take note 
that one of our members received 
a citation for helping a motorist 
who was in distress. 

Remember the Turkey trap 
shoot, and fish entries! # 
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Auxiliary History 


Now Available 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


N EARLY MAY YOUR EXECUTIVE WAS ELECTED FOR 
the 1994-1995 season. They are as follows: 
President Jackie Finn 
Vice-President Joan Cannons 
Recording Secretary Phyllis Munroe 


Treasurer Lynn Rak 
Membership Secretary Jean Hoar 
Sargeant at Arms Dorthy McEachern 


Guide 
Trustees 


Marion Taylor 
Marg Fitchett 
Helen Rotterman 
Pearl Badour 
Kitchen Convenor Marg McDougall 

The Election Committee for 1994-1995 is Sister Fran 
Bradley, Phyllis Clarke and Doris Villeneuve. 

We have two members who have retired from their ex- 
ecutive positions. They are Sisters Pearl Gavel and Barb Smith, 
both received monetary gifts of appreciation. 

I would like to thank my past executive for all their coop- 
eration and look forward to working with the newly in- 


CAW Family 
Auxiliary 

#27 
PORT 


stalled executive. A delicious pot luck din- 
ner was held at our last meeting. 

Sister Annabelle Cobb did the honours 
of installing the new executive with a very nice ceremony. 
Following the installation Sister Annabelle Cobb was pre- 
sented a floral bouquet on behalf of our group. Annabelle 
has been our historian for years. She has volunteered hours 
of her time in setting up and organizing the pictures and 
memorabilia for our books. These books of our history will 
certainly be an asset to our current and future members and 
all others that choose to browse through them. Thanks 
Annabelle for your dedication. We had a special cabinet 
made to display our books. This cabinet will be in the main 
foyer at the C.A.W. Hall and we appreciate the cooperation 
of Brother Dave Broadbent and the executive members for 
all their assistance in being able to have our cabinet in the 
hall. 

Recent donations went to The Children’s Aid Society of 
Durham Region $150., and the Durham Regional Police Ser- 

Continued on page 39 


September 18th Will See 
New Trophy Winner 


By Russ Rak 
League Reporter 


Y THE TIME YOU READ THIS 
report we will be close to our 


final golf tournament for this Guy Lacroix 
summer, to be played on Sun- Marcel Martin 
day, September 18th, withthe Mike Webb 


tee off time set for 10:30 am. This is for 


1/4 POINT TOURNAMENT, 
JUNE 5TH, 1994 

78 Low gross 

65 Low net 

35 Points Winner 


We have scheduled 
our annual banquet 
earlier this year, and 
on behalf of our league 
executive, I urge that you mark your cal- 
endar and plan to attend and enjoy a 


the Mickey McMaster trophy which has 
been in our league since before IJ started 
playing in 1970. I still intend to try and 
dig up some information on the origin 
of this trophy and the Scotty Reid tro- 
phy, which I understand were donated 
in honour of two ardent sports activ- 
ists and golfers who played on our 
league back in the 1950's. 

Now for a quick update of our tour- 
nament winners to date: 


OPENING DAY, MAY 1ST, 1994 


Randy Marcinek 78 Low gross 
Dave Hutcheson 64 Low net 
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SCOTTY REID TOURNAMENT, 
JULY 24TH, 1994 
Paul McWade 79 ~~ Low gross 
Marcel Martin 68 Low net 
Once again, all tournament winners 
and the Match Flight Playoff winners 
will be presented with their trophies at 
our league banquet and dance. 
CAW Golf League 
Banquet and Dance 
Saturday, October 22nd, 1994 
5:30 pm 
At the CAW Union Hall 
For more information call: 
Dan Tureski at 433-2141. 
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good evening. The dinner is prepared 
and served by our C.A.W. Family Auxil- 
iary and will be followed by dancing to 
disc jockey music. We will also have at- 
tendance prizes for members, and door 
and spot dance prizes. Best of all, there is 
no charge for league members and their 
partners for this banquet. You can also 
invite friends to attend, as guests are wel- 
come. The charge for guests is $25.00 
per couple for the dinner and dance. If 
you’re inviting friends please call Dan 
Tureski at 433-2141, at least two weeks 
before the banquet date so that we know 
how many meals we need to order. # 
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Continued from page 38 


vice Special Olympics $100. Happy 
birthday wishes go out to Sister Kay 
Bradiey who celebrated her 90th birth- 
day in June. Kay is one of our 1939 
members. Congratulations goes out to 
Sister Dorthy McEachern and her hus- 
band Don on the occasion of their 50th 
Wedding Anniversary. We draped the 
Charter on June 7th in memory of Sister 
Jean Thomson and Jessie Hamacher. Our 
sympathy goes out to their families. 50/ 
50 Winners were Sisters Doris Villeneuve, 
Betty Rutherford and Loretta Stumpf. 

Elections were held for delegates to 
go to the annual conference at Port 
Elgin in August, those elected were Sis- 
ters Annabelle Cobb, Betty Clark, Helen 
Rotterman, Jackie Finn, Phyllis Munroe, 
Jean Hoar, Dorthy McEachern, Joan Can- 
nons, Lynn Rak, Marion Ross, Marg 
Fitchett, Fannie Estabrooks, Vi Pilkey, 
Phyllis Clarke, Doris Villeneuve and 
Marion Taylor. 

I would like to thank all the sisters 
who helped with the Retirees’ and Lo- 
cal 222 Picnics. From what I’ve been 
told they were a huge success, due to 
work commitment I was unable to play 
a part in these events. Thanks to sister 
Sister Marg McDougall for convening 
the ticket sales for the Local’s picnic. 
Thanks also goes out to Sister Lynn Rak, 
who convened the money doll draw 
which was a tremendous success due 
to you Sisters who sold the tickets. 
There were 5500 tickets and all were 


Pot Luck supper, June 7, 1994. From left to right: S. Hill, B. Hal. 


Below: Installation of the 1994-1995 Executive. 
Back row, left to righi: M. McDougall, P. Badour, 
D. McEachern, L. Rak, P. Munroe, M. Fitchett, 


H. Rotterman, M. Taylor. Front row, left to right: 


sold by Thursday, June 24th at 10:00 
a.m. The lucky winner of the money 
doll was Mr. Daniel Hooper of R.R. #3 
Millbrook, Ontario, ticket #3082. Con- 
gratulations. I would like to thank Sis- 
ter Phyllis Munroe who took my place 
the day of the picnic. 

On July 27th, Sister Marg Turner 
passed away. Marg was eighty eight 
years old. Marg and her late husband 
Jack, came here from Scotland and set- 
tled in the Sudbury area. There they 
both helped people during the depres- 
sion years. In 1948 they moved to Osh- 
awa and Marg became employed by 
General Motors. During the war Marg 
was a shop steward and in those days 


Estabrooks and O. Clark. Sitting, from left 


J. Cannons, President J. Finn, J. Hoar. 


they didn’t have an automatic pay de- 
duction for union dues as we have to- 
day. Marg collected the dues from her 
coworkers. She was a very active Aux- 
iliary member. She was a member for 
48 years and also participated on the 
five pin bowling league where I really 
got know her. Marg was a past Presi- 
dent of our Auxiliary from 1955-1956. 
She will certainly be missed and our 
sympathy goes out to her family. 

By the time you read this article it 
will be September. I do hope everyone 
had a safe and happy summer. See you 
at the next meeting, Tuesday, Septem- 
ber 6th and Tuesday, September 20th 
at 8:00 pm. * 
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to right, P. Gavel, M. Fiichett. In the picture to the right, the presentation of appreciation gift by President 
J. Finn to Sister A. Cobb for endeavours of keeping the history of the Auxiliary up to date. 
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GUIDE 


Realty Limited 


yw. Ne@ Marc Valliere 
pele 93-5281 723-5281 


REGION! 


‘Our Cars Are Made In Oshawa fags 
We Sell Homes In Oshawa 


The Bes Sere one Decree 


ob: 
OanEaEL ORS Gong 


Peter W. Neal 
Sales Associate 


Marc Valliere 
Sales Renresentative 


Oltice: 
REALTY LIMITED Res: ae ee REALTY as 
Pa 


mae Just Say No! | =ciaae 
ASK ABOUT THE 3% SOLUTION 


Introducing the “Cash Back Formula”. If you purchase a home from 
- Peter or Mare, you will receive ONE THOUSAND DOLLARS!!! Yes 
that's right — $1,000.00 upon closing to help aoe your closing | 
costs. For C.A,W. members only. 


TOUGH TIMES CALL FOR TOUGH MEASURES. . 


. WE SUPPORT YOU !! 


FOR SALE 


1979 Corvette, white, 350-350, new 
motor, new tires, best offer, call Keith 
for more information. Call: (905) 623- 
4675. 


Crafts, lovely cushions, different de- 
signs, colours, also clowns, all 
shapes and sizes, dolls for children 
& fancy dolls, ladies black leather 
jacket $200. Call: (705) 878-5914, 


Aluminum rims, Honda, Yamaha 
$150. set also BS34 carbs, forks and 
triple trees $100., brake parts and 
other parts available. Call: 430-7461. 


Bonair 1000 tent trailer, excellent con- 
dition, awning, 3 burner stove, sleeps 
6. $2,900., also new paddle boat, 
never used $475. Call: 436-5045. 


1977 Prowler 5th wheel tandum 
stove, fridge, furnace, h/w tank, 
sleeps 6, awning 2-33lbs tanks, very 
clean, electric brakes, complete with 
5th wheel $5,000. Call: 623-4833. 


Replacement window 35"x59", white 
frame, Vyna Guard tinted-dble glaze, 
heat resistant, dehumidifier 28 pints, 
Sears model, It hand golf clubs, cart, 
bag. Cail: 725-0235. 

GM body parts, V-8, V-6 engines, 
trans, rims, rads, quality installation 
by prof. mechanic. Call: (905) 404- 
1839 or (705) 488-2463 weekends. 


Lawn mower, tiffany lamp, high quai- 
ity area carpet 9’x12'. Call: 723- 
1625. 


Complete set of rol! bars, Nerf bars 
and push bars with brush guard for 
sale finished in black, best offer. 
Call: 576-2915. 


Wedding dress size 13/14 and veil, 
asking $300. Call: 571-4229. 


3 Bedrm house for sale, outside 
Colborne, oil heat, lot 150'x 385', 
drilled well, country setting, surveyed, 
6 months old. Call: (905) 344-7487. 


Timeshare, Florida, 2 bedrm, com- 
pletely furnished, sleeps 6, red time 
(Dec.) will sell less than cost, need 
car. Call: 666-0737. 


Napoleon insert wood stove brown, 
heavy duty with hood and accesso- 
ries, also with thermostat and fan 
$750. O.B.O. Call: 723-1493. 


1994 Polaris Indy XLT special, skins, 
carbides, studs, 1000 miles, show- 
room condition, must be seen, $6,700. 
Call: (905) 263-4742 shift #1. 


Go kart with 16 hp sled engine, good 
condition, $100. Call: (905) 263- 
4742. 


1987 Cadorette 15’ bowrider, 70 hp, 
Johnston, trim, tilt, spadometre, skibar, 
props, convertable roof and trailer, 
asking $7,000. Cail: (705) 749-0294. 


GE camcorder with hard cover case, 
plus accessories, asking $500. or 
best offer. Call: 666-9842. 


Wooden toy box $25., book case, 
sliding glass doors $30. Call: 576- 
0764. 


Drapes, white floral, 10°x8', wedding 
dress, very pretty, size 11, brides- 
maid dress royal blue, size 14. Call: 
728-2601. 


Kittens for sale, beautiful stock, nee- 
dled & dewormed, raised indoors 
with children, Call: (705) 932-3129. 


Troy built 6hp, rear tine, tiller, elec- 
tric start, excelent condition $1,250. 
Call: (705) 277-2428. 


6 Pce dining room suite $500., blue 
velvet love seat $50. Call: 576-2435. 


20' Starcraft Islander and trailer, 140 
hp Merc. I/O, aux. mtr., porta potti, 
VHF, CB, fish finder, swim, platform, 
stereo cassette, new camper top & 
more, $11,900. Call: (705) 457-9394. 


Kenmore deluxe dishwasher $250., 
or best offer, 20 cubic foot chest 
freezer $350. or best offer. Call: 725- 
9630 after 4:00 pm. 


New home or cottage in Gooderham 
area, 2 bedrm, 4 pce bath, sunroom, 
shed, very private, asking $89,900., 
near crown land for hunting or 
sports. Call: (905) 344-7509. 

Box trailer 4’x8', 2’ slides, loading 
ramps on tailgate, $400. Call: 571- 
2003. 


15' Starcraft runabout with 70 hp 
Evinrude tilt, trim, oil injected and 
heavy duty tilt trailer, A-1 condition 
$5,150, Call: 1-905-723-4149. 

24' Above ground swimming pool, 
asking $400. or best offer. Call: 725- 
6949, 
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7 Storm windows, brown 4'x3', $20. 
each other sizes, best offer for all, 
storm door $35. Call: 623-3978. 


Culligan water softener, 2 yrs old, dra- 
pery tracks, 8' auger 5". Call: 623- 
2646. 


1990 Chev Silverado 4x4 Z-71 pack- 
age, air cond, tilt, cruise, loaded, ex- 
cellent shape, $15,000. Call: 723- 
7763, 


1986 Ski-doo Citation LS 250, excel- 
lent condition. Call: (905) 342-5643. 


Mechanics special, 1983 750 Honda 
intercepter, $400. or best offer, bike 
is disassembled, over $1,000. in re- 
built motor. Call: 372-8657. 


1987 16' Misty River, 100% tourna- 
ment rated, 50 hp mercury with trim, 
EZ loader trailer, fully equiped. Call: 
Dave or Sid (905) 725-5832. 


1979 35' Shamrock trailer, 2 pull outs, 
deck, Florida room, furnished asking 
$14,250., Lonesome Pine Park, west 
side Pigeon Lake Ad. 17. Call: (905) 
728-6140 or (705) 738-2684. 
Electronic golf caddy, 1 yr old, paid 
$1,000. will sell for $600. Call: 725- 
2774 after 4:00 p.m. 


New gray leather motorcycle jacket, 
size 44 tall with zipout lining $90. 
Call: (416) 267-8804. 

2 Goodyear Eagle MrS185-60R14 
tires $75., Voyageur stroller deluxe 
$50., Evenflo infant car seat $25., 
10 speed bike $40. all items mint 
condition. Call: 697-0322. 


1969 Corvette, 350/350 hp, t-tops, 
pw, ps, pb, lugage rack, am/fm 
stereo, Eagle GT’s, $15,000. Call: 
(613) 397-3119. 


1992 Case Int. 5130 86 hp 2wd, die- 
sel tractor, 197 hrs, cab, air, 18.4x38 
tires, air seat. Call: (905) 885-9219. 


1991 GMC Jimmy, 2 door, 2 wheel 
drive with #3 reese hitch, mint condi- 
tion, low mileage, 17,000 km, loaded, 
6 cyl, 4.3 ltr. Call: (705) 939-6016. 


1963 Rambler classic 550, 76,000 
original miles, original good condi- 
tion, asking $1,200., also spare en- 
gine, rebuilt $200. Call: 623-0026. 


2 Single beds, 30 ft ariel, air condi- 
tioner 6000 BTU, sofabed, burgundy 
red velour chair & foot stool. Call: 
(905) 623-7841. 


Glass coffee table, .22 caliber rifle 
with scope, must have valid FAC, 
gray sofa, excellent condition, best 
offer. Call: 723-4394. 


1984 S10 Custom truck, must be 
seen, rebuilt neon lights, winter tires, 
stereo, rust checked, $5,999. or best 
offer. Call: 728-5199. 


Camper truck cab for GM truck 
$150., 55 gallon fish tank complete 
$150., super single waterbed with 
drawers $125. Call: 433-0156. 

TRADE: 4000 hp generator, used 
once for an hour (too big & noisy). 
Willing to trade for a NEW Honda 
1500 hp. Call (416) 322-8179. 
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BOB JOHNSON 
Oo 


wner 
KAREN MONGRAW 
Licensed Optician 
e FOR ALL YOUR OPTICAL NEEDS 
° ALL VISION PLANS ACCEPTED 
¢e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


cltitimills 


266 King St. W. Oshawa, Ontario 
436-1500 


— THINKING — 


PONTIAC - BUICK - GMC - VANS - 
TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 
MICKEY McMASTER 


Gus Brown Pontiac Buick 905-668-5846 
Cellular 
905-434-3286 


Whitby, Ontario 


BARING CAPITAL CORP. 


THE REAL ESTATE FINANCING SPECIALISTS 


¢ No cost or obligation 
° Pre-qualifications 

e In home consulting | 

e Also loans & lines of credit 

« BUY NOW WHILE RATES ARE LOW 

e WHY RENT WHEN YOU CAN OWN???? 


CALL NOW (905) 706-0558 
J.R. (BOB) SALISBURY 


SCOTT DEEN 
Representative 


DUCT AND FURNACE CLEANING 


723-9654 


Toll Free Number 
1-800-385-9232 


631 OLIVE AVENUE OSHAWA, ONTARIO L1H 2R8 


Join the “Frank” team for all of 
your real estate needs. 


REALTOR 
W., Frank Real Estate Limited 


A - Osh. (905) 576-4111 
é Tor. (905) 686-5877 
Sales Representative Res. (905) 666-4758 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Lorne Hurren: 579-5497/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Mobile saw mill asking $550., 350 
motor and tranny, runs excellent 
$450., set of 2.4 heads $100. Call: 
985-9378. 


Round beige marble look table, 2 


bucket seat chairs, good condition, 
suitable for home or cottage, asking 
$80. Call: 728-6516. 


4,7° Skill saw blades, deep fryer, new 
nad used dishes. Call: 725-5306. 


Gold stove, works well $80. OBO, 
also vertical style air conditioner, 
window model Sears brand $300. 
OBO. Call: 728-8706. 


1984 Terry Taurus trailer 28', sleeps 
6, deck, sheds, many extras, excel- 
lent condition $11,000. or best of- 
fer, sofa & chair, like new, asking 
$200. Call: 432-7367. 


Seats for full size chev van, best 
offer, 2 front buckets, 2 bench seats, 
seats 8, red with white cloth. Call: 
(905) 728-1015. 


1983 Chev Malibou, excellent con- 
dition, 54,000 km, vertified, asking 
$3,500. OBO. Call: 579-3422. 

Oak dining room suite for sale, ped- 
estal table, 6 chairs, hutch, buffet, 
like new, asking $1,950. Call: (905) 
433-7813. 


Doubie kitchen sink $35., wedding 
dress, off the shoulder brocade size 
14, $400., bridesmaid dress, hunter 
green, velvet/satin $140. size 14. 
Call: 576-6595. 


1985 Chrysler LeBaron Town and 
Country station wagon, 4 cyl., air, 
auto, fully loaded, as is, 170,000 kms 
asking $1,300. Call: 666-9373. 


Print “Tribute” framed signed and 
numbered 549/967 Artist: Brad J. 
Haley, $450, Call: 434-8451. 


Right hand golf clubs, full set with 
bag, also glass doors for fireplace, 
wedding dress & veil, size 9/10. Call: 
728-1874. 


17' Standard weight Grumman ca- 
noe, carrying yoke, motor mount. 
Call: 263-8487. 


20' Salboat, 9.9 Honda, 3 sails, VHF, 
compass, knott meter, sleeps 4, 
trailer, many extras, very clean, ask- 
ing $7,500. OBO. Cail: (905) 434- 
8473 or (705) 783-3466. 


1983 Acadian, BO, 1980 Monte Cario, 
front, rear end, hood, crafts made to 
order, Seery-Lester print, 35mm dark 
room equipment. Call: 433-2933. 
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Excellent condition, cherrywood crib, 
2 highchairs, windup baby swing, 
playpen, carseat, change table with 
tub. Call: 576-6898. 


Scanner, Pro-2002 50 channel $80., 
works well, and SWR meter with mod 
& power dials $20. Call: 579-0518. 


Sega, John Madden football, asking 
$50., was $85., Commodore 64 disc 
drive asaking $45. or best offer, 
rocking chair $30. or best offer. Call: 
571-0052. 


10 Pcs drum kit, black, heavy 
hardward Sabian cymbals, bear 
headset, microphone, drums, $500., 
headset $100. Call: 433-4748. 


El Degas 712 string guitar, excellent 
condition, must see, $325. or best 
offer, Call: 623-1325. 


Ski-doo trailer, double size, heavy 
duty, good condition. Call: 725-7833. 
Jr. goalie equipment, pads, dr-25" 
$130., trapper, Vic - GMS507 $35. 
Call: 668-7088. 


Barn board, $1.00 per foot, beams 
$3.00 per foot. Call: 644-7089 or 
(905) 666-0098. 


Kirby vacuum cleaner, excellent con- 
dition, has all attachments $250. 
firm. Call: (905) 666-0098. 
Several window sashes of 4- 
33°x33", 2-49°x23", 4-40"x18", 2- 
28"x18", all windows with aluminum 
storms $99. Call: (905) 728-4459. 
1985 Olds Cutlass Supreme V6, 
auto, $1,500. or best offer, as is. 
Call: 579-9308. 

1984 Cavalier, new exhaust, new 
brakes, runs well, as is, $450. or 
best offer. Call: 434-7763. 


White spruce 2-4 ft. Call: (905) 983- 
5396. 


Computer games, discs & manuals 
in original boxes, Sam& Max $35., 
Robin Hood $20., many more, adlib 
sound card $25. Call: 579-9157, 
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Antique dresser $500., fur coat, Musk- 
rat $150., Singer sewing machine 
$175. imitation fur jacket $50., wagon 
wheel light fixture $10. Call: 623-5749, 


Paragon fine bone china 8 place set- 
ting “First Love", includes salt, pep- 
per, cream and sugar, new, $900. 
OBO. Call: 432-1032. 


4 Tires on rims off 1986 Jimmy $15, 
good condition, asking $100. Call: 
579-7772. 


Sump pump with hose $39., heavy 
duty comealong $35., countertop dark 
brown 59'x25" $1 0., draincleaner wire 
$5., oxygen reg. gage Mod:101 $190. 
ONO, Call: 728-9834. 

1982 Goldwing Aspercade, excellent 
condition, 50,000 km, $3,500., new 
centre caps for GM truck $30. Call: 
723-9180, 


Computer IBM compatible, 640k, col- 
our, graphics, 20 mb hard disk, 2 
drives, 5" floppies $500., bathroom 
vanity 54" grey melamine $60. Call: 
576-6870. 


12 - 5 Gallon pails of paint, Elasto- 
meric for concrete, off white, retails 
for $160. for pail, make offer. Call: 
(416) 288-8959. 


Stainless steel wheelchair, recliner, 
dusty rose, truck cap, box liner, 16' 
canoe with trailer, small cement 
mixer used once, best offer. Call: 
723-1494, 


Antique sideboard, old trunks, 2 sets 


of dressers and chest of drawers, 
kitchen table & 4 chairs, suitable for 
cottage. Call: (905) 728-4514. 


1988 Hyundai Excel, certified, ten- 
nis table, paddles, balls, 1 hp elec- 
tric edger, floor model humidifier, 
Lowry organ, fireplace tools, screen, 
basket. Call: 433-0581. 

York Universal gym, like new, $250., 
OBO, also Bose 501 speakers, ex- 
ale condition, $500. Call: 579- 
1958. 


For rent or sale, mobile home, Largo 


Florida, fully furnished, available 
immediately children welcome. Call: 
725-5117. 


Table saw for sale, 1/3 hp motor, 
good buy for a handy man, needs 
some repairs $25. Call: 725-0341. 


Chromalox electric furnace 15 kw, 
$180., electric 40 gallon hot water 
tank $50., chest waders size 9 $30. 
Call: 725-8675. 


Motor home for sale, 83 GMC 350 
eng, roof air, many extras, very 
clean, good condition, asking 
$10,500. or offer. Call: 579-0603. 


Baby sets, newly knitted, $17. each, 
lawn ornaments, spinning legs $12., 
bluejay, cardinal, Sylvester, Tweety, 
gramma, frog, Daffy, loon, rabbit, 
tom-cat. Call: 725-9390. 
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Assorted crafis for sale, includes 
crocheted goods, knitwear, 
wreathes, swags, podging, wooden 
toys & accent pieces, orders wel- 
come. Call: 427-8032. 


1983 Celebrity for sale, mechanically 
fit, bit of bady rust, ideal car for stu- 
dent $1,200. OBO. Call: (905) 985- 
7677. 


Chesterfield and toveseat, like new. 
Call: (905) 666-9526. 


Dinette set, 4 chairs, beige, very 
good condition, asking $100. Call: 
728-9583. 


Wrecking 84 Sunbird, assorted start- 
ers, motors, alternators, windshield 
wiper motors, ac compressors, ro- 
tors, disks, new & used batteries, 
assorted sizes tires. Call: 725-7249. 


2.5 Litre motor, 305 V8 & auto trans, 
for rwd and fwd assorted fiywheels, 
radiators, gas tanks and other car 
parts. Call: 725-7249, 


Fisher airtight wood stove, good for 
garage or cottage, fridge, white elec- 
tric stove, also wrecking 86 Pontiac 
6000 and 85 chevette. Call: 725-7249. 


79 Trans Am, 94,000 km original, 403, 
350b turbo trans, hi-stall shift kit, BM 
shifter, 4 wheel disk brakes posi, pearl 
white, black int. Call: 721-0096. 


350 Bored & stroked, vicktor jr. in- 
take 2020 heads, roller rockers, 
screw-in studs, guide plates, 4 bolt, 
balanced, steel rods, forged pistons, 
much more, Call: 721-0096. 


Yamaha 1981 street bike, good con- 
dition and certified, asking $600., 
also girls bike 20" wheels, asking 
$20. Call: 668-0305. 


Smith Corona word processor $800., 
coffee and end tables, 2 lamps $70. 
price negotiable. Call: (905) 623- 
2174, 


1990 650 Wildcat in mint condition, 
new clutch & track last year, asking 
$4,000. Call: 1-705-324-5175. 


For sale, stove, fridge, dehumidifier. 
Call: 725-1937. 


91 Lumina Euro, 4 door, loaded, 
extended warranty, 84,000 km, A-1 
$9,700. or BO, certified. Call: 723- 
5731. 


Motorcycle, 1991 Kawasaki 550 cc. 
Zephyr, liquid cooled 4 cylinder, very 
clean, red with red, tracy windshield, 
excellent on insurance, Call: (905) 
987-3164. 


For rstoration, rust free, S.Alberta 
1966 Chev Belair, 2 dr. factory air, 
automatic, ps, needs engine block. 
Call: 404-0884 or 986-5627 anytime. 


4 Goodyear Eagle GT+4 tires P- 
245R60-15" $150. Call: 435-0183. 
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Ever felt that panic when your preschooler 
disappeared from view in a public place? Even 
when your child is safely back in your arms, 
you can't stop thinking — ‘what if?’ 


or. 


Child Centry° is a wireless electronic monitor 
that alerts you when your child strays beyond 
a safe distance. The Child Centry® transmitter 
is contained in a miniature wristwatch with a 
child-proof clasp. The receiver you carry is an 
inconspicuous palm-sized device that emits a 
tone. Each Child Centry® system is built with 
the latest microprocessor technology for quali- 
ty and reliability. 


That's why Child Centry® can give you peace of 
mind around swimming pools, in malls, parks, 
concert halls, transit stations - anywhere 
crowds or obstacles can block your view of 
your child. Child Centry® is an effective, afford- 
able way to help keep your child safe! 

“plus applicable taxes. 


1 YEAR MANUFACTURE’S REPLACEMENT WARRANTY 
Order Today 


1-800-561-0079 CENT AY 


VISA & MASTERCARD ACCEPTED 


Banff Rocky Mountain resort, time 
share, for sale, 2 bedrm suite, fully 
furnished, complete kitchen, paid 
$12,000. asking $9,000. Call: (905) 
683-2659. 


2 Cottages, 3 bedrms each, 
Muskoka area, Mouldrow Lake, fully 
furnished, many extras, sandy 
beach. Call: (905) 723-8231. 


York exercise benchh with leg curl, 
two barbells, 150 Ibs weights, $100., 
3 men's bicycles. Call: 728-6474. 


Baby items, cribs, change table, 
Graco pack ‘n play, car seat, bath- 
tub, toys, clothes, monitor, etc. Call: 
723-2851. 


Cherrywood crib, high chair, baby 
swing, play pen, car seat, change 
table with tub, excellent condition. 
Call: 576-6898. 


1993 Fourwinds 18° bowrider, ex- 
cellent cond., I/O, 3.0L motor, mmor 
cover, custom trailer, 15 hrs use, 
$13,500. Call: (905) 404-0893. 


Ibanez SR1000, bass guitar, black 
w/emg, pickups, mint, paid $1,200., 
sacrifice $575., Lineartech ZX-800, 
sound etees for Du's $125. Call: 
430-7221 


1982 oreu $$140 50 hp, Mercury, 
suntop, trailer, eagle depth finder 
$2,200., 1988 Yamaha jet ski, low 
hours, excellent condition $2,500. 
OBO. Call: 725-5043. 


2 Table saws with stands, 1 
Homelite XL-2 chainsaw 16". Call: 
725-5100. 


Washer & dryer $375., portable dish- 
washer $225., compact 230 volt 
dryer $155., stove $225., all in ex- 
cellent condition. Call: 728-9203. 


Chesterfield & chair, blue floral, A1 
Condition $250., airtight stove by 
Heat Graft w/ screen & untensils 
$225., 1980 Grande LeMans 85,000 
km, 267 motor. Call: (905) 728-9688. 


1985 Hyundai Pony sedan 77,000 
km, + owner car, sell as is $800. or 
best offer. Call: (905) 725-8155 or 
644-4469, 


Chesterfield & swivel rocker chair, 
ggod condition, colonial style, cof- 
fee & end tables, all wood, stainless 
steel smorgasboard. Call: 725-0651 
after 6:00 pm. 


1990 Chevrolet Caprice white, blue 
interior, 4 doors, loaded, heavy duty 
suspension, undercoated wire wheels, 
new brakes, new shocks, asking 
$11,600. OBO. Call: (905) 728-6773. 


indoor/outdoor green turf rug 
12'x16', brand new $100., large dog 
kennel $20., single comforter, green, 
matching curtains. Call: 728-6773. 


1983 Acadian $500. or BO. Call: 
433-2933. 


1990 Polaris 400 Indy 1,600 miles, 
cover included, mint condition, must 
be seen $4,500. or BO. Call: 579- 
0234. 


Frigidaire fridge and freezer, combo 
side by side $100., 30" range $40., 
tl ale Call: 725-8250 or 436- 
7323. 


Wheelchair, good condition $80., 
pair of crutches, 2 tires P185-75R14. 
Call: (905) 263-2658. 

1982 Camero, needs work, $350. 
uncertified, also 1986 Acadian $350. 
uncertified. Call: (905) 985-7149. 
Sterm docr, alluminum, 2 panes 
screen, brown 32"x80" $40. Call: 
(905) 725-1409. 
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Lot for sale, close to Oshawa Cen- 
tre, 42’x133. Call: 728-4219. 


Slumber Magic ajustable bed, re- 
mote control and vibrator head and 
feet $2,000. new, sell cheap. Call: 
723-5301 


Mini farm Warkworth century home, 
5-bedrooms, 2-kitchens, 2-bath- 
rooms, 7.8 acres, barn, paved drive, 
small orchard, potential income 
property. Call: 905-352-2047 


1988 Jimmy 126,000 km, 4.3 en- 
gine, 4x4, black, loaded, excellent 
running condition, asking $7,995. 
Cail: 436-6030. 


Truck cap, 1980 white Curtis truc 
cap, sliding front window, tinted side 
and rear windows, asking $300. 
OBO. Call: (905) 723-5545. 


Half price federal Pioneer circuit 
breakers, single and double 15's, 
double 20's, 30’s, 40’s large quan- 
tity. Call: 579-0234. 


24" Electric stove, perfect for cot- 
tage. Call: (905) 263-2570. 


10°2" Zodiac inflatable 1991 4 man, 
includes storage bags, oars, pump, 
bow cover, 9.9 Mercury motor, 1992 
-120 hours, package price, have 
receipts. Call: 623-9963. 


All kinds of car body parts and other 
parts, Toyota step bumper, blue tarp 
used once, approx. 30'x40'. Call: 
721-0096. 


Mercury outboard 4.5 hp long shaft, 
weedless prop, 40 hrs running time 
$600. Call: 434-8384. 


Horse farm, indoor arena, round pen, 
220x110 outdoor arena, 26 stalls, 
wash bay, 4 bed home, 2 bachelor 
apartments. Call: 1-905-355-2994 
Colbourne. 


SERVICES 


Lawnmowers, chainsawa, trimmers, 
tillers repaired, estimates, used parts 
also. Call: 721-9616. 


Rabbit wants work doing magic, 
birthdays, mails, promos, all ages, 
all occasions, have my own magi- 
cian. Call: Ernie at (905) 668-4932. 


Video productions, convert old 8 mm 
films to video, foreign videos con- 
verted to & from any country, wed- 
dings, anniversaries filmed. Call: 
436-2992. 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Ai-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


WANTED 


Top dollars paid for scrap cars & 
trucks, any condition, running or not, 
free pick-up, also need one utility 
garden shed. Call: 721-0096. 


Wanted horse, well mannered, rid- 
ing horse, must be sound, reason- 
ably priced, tack needed also, we 
offer love and a large farm. Call: 
623-1185. 


Wanted to rent 2/3 bedroom, house 
or apartment with a fenced lot for a 
small dog, approx 35 Ib. Call: 728- 
4294. 


Wanted above ground pool, 18' or 
bigger. Call: 434-5796. 

Wanted to buy, a farm hay wagon, 
no rack if possible. Call: 725-6949. 


Wanted electric guitar in good con- 
dition and reasonably priced, also 
small bass amp. Call: 579-3372. 
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Wanted dehumidifier in good condi- 
tion for a fair price, not too old. Call: 
728-5199 leave message. 


FOR RENT 
Storage space for rent, boats, cars, 
trailers, etc., inside & outside stor- 


age. Call: 263-8885 Hampton or 
436-2592 Oshawa. 


Large partially furnished basement 


apartment, with parking, siutable for 
1 working person, non-smoker, no 
pets, ist & last required, references, 
$695/mon inclu. Call: 576-3342. 


North East Oshawa link home 3 


bedrms, garage, 5 appliances, 
$850.+utilities, no pets, references, 
immediate possession. Call: 728- 
0883. 


Fall holidays Algonquin area, fully 
equiped cottage, 3 bedrms, 2 baths, 
furnace, quality, privacy, no smokers, 
no pets, responsible people only, avail 
Sept.3 on, Call: (613) 637-2836, 

35' Trailer with bedrm & Florida rm, 
for rent in senior park, Fort Myers 
Beach Florida, $800./month US. 
Call: (905) 725-7975. 


For rent in executive home, own 


bath, use of kitchen, laudry, yard, 
cable $100. weekly, available Sept. 
1. Call: 728-0921 Les or Tammy. 


“Incontinence is 

a major health 
problem in today's 
population.” 


House for rent, 5+2 bedrm, 3 storey, 
2 kitchens, 2 baths, hospital area 
$900./month, exclusive house also for 
sale $140,000. Call: 433-4748. 


Main floor of house, East Oshawa, 
2 bedrms, very clean, private en- 
trance $725. month + some utilities, 
first and last, available 1st July. Call: 
435-1052 or 436-7855. 


2 Bedrm cottage in great condition, 
view of Strugeon Lake, private beach 
in door washroom with shower 
$400./week, or weekends from $130. 
fully furnished. Call: (705) 793-2635. 


Large, bright 1 bedrm apt in house, 
private entrance, parking, utilities, 
cable, dishwasher included $575. 
per month, available Sept. 1st. Call: 
434-2575, 


$625 Monthly, 6 rms, 2 bedrms, up- 
per duplex, by Oshawa Shopping 
Centre, Hwy 401 and GM Appli- 
ances, Parking included. Call: (905) 
728-007: 


Florida tai Coast condo, Indian 
Shores, sleeps 6, fully equipped, in- 
cluding laundry room. Call: 668- 
8981. 


1 Bedrm apt, stove, fridge, laundry 
facilities, parking, private entrance, 
ist & last months rent, $450. Call: 
(905) 579-1728. 


Discreet, 
| Comfortable 


| Protection 


Depend 


Geants far Men 


Prien eiailabls iain men ee women 


Durham Medieal 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
é20-1112 


Did You Know: 


Incontinence supplies are a benefit on your 


Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


THE OSHAWORKER 


45 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St_W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


[Ef Goodwrench 
Service “Zr 


GOLF 1/2 PRICE 
ALL SUMMER! 


PLAY the best courses in the 
Toronto and Durham area. (Lion- 
head, Markham Green, Angus 
Green etc.) Few restrictions. 


ORDER your “EXECUTIVE 
GOLF GUIDE” now. 45 2 for 1 
coupons... 59 free rounds in all. 


Price $59.00 


(includes shipping & taxes) 


Name—___s———— «Address: 


City Prov.: Postal Code: 


# of Books Ordered. Amount enclosed 


Make cheque payable to: TRI-W MARKETING 
854 Hyland St. 
Whitby, Ontario 


LIN 651 
(905) 430-4737 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Tall to as for 
Special 
GM Employee Discounte 


725-6501 (@ 


THINS 140 Bond St. 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


CHEVROLET 
NEW 


1994 Cavalier 1995 Lumina 


erg, ) Saat Lease 
a 179 (36 inontis) 
© 2.2L MFI Engine 
3 Speed Automatic 


e 
® Air Conditioning 
® Anti-Lock Brakes 


e 3100 V6 Engine 
© 4Speed Automatic 


© Air Conditioning 
© Power Door Locks ® Anti-Lock Brakes 
= SMM Casale * AM/FM Cassette 
« Floor Mats 


® Trunk Release ® Dual Air Bags 
© 24 Hour Roadside Assistance e 24 Hour Roadside Assistance 
downpayrents 


belong ~ Cavalier $2,099; racy Tis ea Les ls ibd io GHA rat 
Ss ot bal 


Chevrolet Geo HOWE ON 
2135 Sheppard Ave., E. Willowdale 


416 -491-2000 


A Loan Product 
to Fit Every Lifestyle 
and Every Stage of Your Life. 


Prima Mortgage 


Last year we added a number of new features that make 
this the simplest, most straight forward and most flex- 
ible mortgage available. 


Glenda Maidens is a sales representative with RE/MAX 
Reflection Realty. After reviewing the features and ben- 
efits of the Prima Mortgage package, Glenda com- 
mented as follows, “As a sales representative, | make it 
my business to keep up with the mortgage products that 
are available and I'm really impressed with the features 
being offered by the Credit Union. What's really outstand- 
ing are the pre-payment options and the no-penalty fea- 
ture upon the sale of the home.” 


Prima Mortgage offers the following features... pre-ap- 
proval... interest rate flexibility... flexible pre-payment 
option... penalty-free pre-payment option... no penalty 
on the sale of your home... portability... assignability... 
expendability. Those features are combined with very 
competitive rates of interest. 


For those of our members who may have their mortgage 
elsewhere, we also offer a no-charge method of trans- 
ferring your mortgage to the Credit Union so that you 
can begin to enjoy the many features available through 
the Prima Mortgage service. 


MeritLine... 
Home Equity Line of Credit 


Following the introduction of MeritLine, our Home Eq- 
uity Line of Credit service, over 100 of our members have 
signed up and are now using this product to address 
their borrowing needs. 


Mike Coros is one of those members and he has found 
MeritLine to be even better than expected. According to 
Mike, “In addition to the flexibility and low rate of inter- 
est, using MeritLine makes me my own banker... the 
availability of my MeritLine lets me borrow when | want 
to and to repay that loan when it best suits my circum- 
stances.” 


MeritLine uses the equity in a home as collateral and 
provides for the lowest cost method of borrowing. 
Through one application and approval process, you can 
have a line of credit set up that you can use over and 
over again. Whether your plans are home renovations, 
a vacation cruise, a new car or a loan for an investment, 
MeritLine may very well provide the perfect solution. 


For more information on MeritLine or Prima Mort- 
gage, simply call any of our offices and one of our 
service representatives will be pleased to answer 
any questions that you might have. 


AUTO WORKERS 
COMMUNITY CREDIT UNION 


Everything your 
financial ene should be. 


the Thr 
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